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N9Y5Y / Boundary

HRERHIAR] / Target Period

2023%E (2023%F4A 18~ 2024%3RA31H)
FY2023: April 1, 2023 —March 31, 2024

& IREEA / Boundary
BENRBEFTRELET,
rvv: L 5aw-a Nk
EETFo: BEEFRE (504)

EEEETOH: EEZLCLSEREFLH (264D
rIPIIIN-T: FIPIBLUEEFEH RET—IDBEEREMN PIYBITEEEETFRH)

ANFVR, #HE 7k 4
RiE. RR - B NP HEREETRH
mE. Ex8 cvRIIN-T

* T DRSHED LELLADBEIE. BEZHLET,

The reporting boundary of this report is as follows:

Tokuyama: Tokuyama Corporation

Consolidated subsidiaries: Consolidated subsidiaries (50 companies)

Consolidated manufacturing subsidiaries: Consolidated subsidiaries with product manufacturing (26 companies)
Tokuyama Group: Tokuyama Corporation and consolidated subsidiaries

(Tokuyama and Consolidated manufacturing subsidiaries for environmental data)
Governance, Society Tokuyama

Environment, Tokuyama + Consolidated manufacturing subsidiaries
Accident prevention and

occupational health

& safety

Quality management, Tokuyama group
Employee

= If a specific boundary is applied, details are specified on each respective data.
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95U / Boundary

202443831 BRAE

FEUAET (1) BRRAE
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Tokuyama Dental America Inc.

HRERRSEM S SUBEMHORT

Tokuyama Dental Deutschland GmbH
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Tokuyama Dental Italy S.r.L.
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Tokuyama Korea Co., Ltd.
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Tokuyama Singapore Pte. Ltd.*'
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Tokuyama America Inc.
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Tokuyama Europe GmbH
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Consolidated Subsidiaries

95U / Boundary

as of March 31, 2024

Electronic & Advanced Materials

Cement

Tokuyama Chemicals (Zhejiang) Co., Ltd.*!

Production and sale of fumed silica, high-purity chlorosilane, high-purity chemicals for
electronics manufacturing

Tokuyama Nouvelle Calédonie S.A.*!

Production and sale of cement

Formosa Tokuyama Advanced Chemicals Co., Ltd.*!

Production and sale of high-purity chemicals for electronics manufacturing

Tokuyama MTech Corporation*!

Processing and sale of building materials and chemical products

Taiwan Tokuyama Corporation*!

Production and sale of high-purity chemicals for electronics manufacturing

Tokuyama Tsusho Trading Co., Ltd.

Stocking and sale of cement and ready-mixed concrete

STAC Co., Ltd.*

Production and sale of high purity chemicals for electronics manufacturing

Tokuyama Art Block LABO Co., Ltd*!

Production and sale of interlocking block

Tokuyama-Dowa Power Materials Co., Ltd.*!

Production and sale of aluminum nitride substrates

Tokyo Tokuyama Concrete Co., Ltd.*!

Production and sale of ready-mixed concrete and concrete products

Life Science

Kawasaki Tokuyama Ready Mixed Concrete Co., Ltd.

Production and sale of ready-mixed concrete

Shanghai Tokuyama Plastics Co., Ltd.*'

Production and sale of microporous film

Chugoku Ready Mixed Concrete Co., Ltd.*!

Production and sale of ready-mixed concrete

Tokuyama Dental Corporation*!

Production and sale of dental materials and equipment

Hiroshima Tokuyama Ready Mixed Concrete Co., Ltd.*'

Production and sale of ready-mixed concrete

Tokuyama Dental America Inc.

Sale of dental materials and equipment

Seibu Tokuyama Ready Mixed Concrete Co., Ltd.*'

Production and sale of ready-mixed concrete

Tokuyama Dental Deutschland GmbH

Sale of dental materials and equipment

Shirokawa Co., Ltd.*!

Production and sale of ready-mixed concrete

Tokuyama Dental Italy S.r.L.

Sale of dental materials and equipment

Kagawa Tokuyama Co., Ltd.*!

Sale of cement and construction materials, production and sale of ready-mixed
concrete

A&T Corporation*!

Production and sale of diagnostic reagents, analyzers and systems

Kyushu Tokuyama Ready Mixed Concrete Co., Ltd.*'

Production and sale of ready-mixed concrete

A&T Shanghai Co., Ltd.

Sale of diagnostic reagents, analyzers and systems

Toyomi Co., Ltd.*!

Production and sale of ready-mixed concrete

ASM Inc.

Development, manufacture and sale of Polyrotaxanes related products

Notsuharu Co., Ltd.*!

Production and sale of ready-mixed concrete

One other company

Other

Eco Business

Tokuyama (Shanghai) Co., Ltd.

Management company to provide services for other group companies in China

ASTOM Corporation*!

Production, sale and maintenance of ion-exchange membranes and related equipment

Tokuyama Trading (Shanghai) Co., Ltd.

Sale of Tokuyama Group products

Tokuyama Chiyoda Gypsum Co., Ltd.*!

Collection of waste gypsum board, production and sale of gypsum dihydrate,
operation of waste gypsum board recycling business

Tokuyama Taiwan Corporation

Marketing and R&D of growth businesses

FL Tokuyama Corporation

Sale of plaster sheets and items made from plaster sheets

Tokuyama Korea Co., Ltd.

Sale of Tokuyama Group products

Chemicals

Tokuyama Singapore Pte. Ltd.*

Production and sale of high purity chemicals for electronics manufacturing
Sale of Tokuyama Group products

Shin Dai-ichi Vinyl Corporation

Production and sale of PVC resin

Tokuyama America Inc.

Sale of Tokuyama Group products

Tokuyama Soda Trading Co., Ltd.

Stocking and sale of soda ash and calcium chloride

Tokuyama Europe GmbH

Sale of Tokuyama Group products

Sun Arrow Kasei Co., Ltd.*!

Production and sale of PVC resin compounds

=1 Manufacturing subsidiary

Environmental data of Tokuyama Corporation and manufacturing companies covers almost 100% of that of whole Tokuyama group.

Shunan System Sangyo Co., Ltd.

Civil engineering, construction work and planning; on-site contracted factory work;
stocking and sale of construction materials

Shunan Swimming Club Co., Ltd.

Operation of health promotion facilities including swimming and fitness clubs

Tokuyama Kairiku Unso K.K.

Shipping, transportation and warehousing

Kyoueisekiyu Corporation

Petroleum-related business

Yamaguchi Kisen Corporation

Marine transportation

Shunan Bulk Terminal Co., Ltd.

Warehouse operations for bulk cargoes of coal, etc.

Tomitec Co., Ltd.*'

Production and sale of plastic molded products

Super Nano Design Co., Ltd.

Design, manufacture and sale of nanomaterials

Tokuyama Yuyu Farm Co., Ltd. *!

Growing and selling agricultural products
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YFU7U5F < / Materiality
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- BN LA RIET B4 VYT THEDE (815) - NHEBICN T DASRAORTE : DEFEORME (2024 FENSATEIAT HEEOLD, BHEEFRL) - EEME L ERIET B4 VYT THEOE (845)
- NHEHEICN T D ASHTEORRE | HEE 100%10% - EEBEER M RRTEE | BEREOER (2024 FENSATEMIAT HIREORD, REEREL) - NHEHEICN T 2 \BRTEORRE : SEE 100%10%
A . - EEBEERA MEERHATE | BEE 100% ) - NBLEFIEORSE : 30 8BS H (REt678) () o | EEMEEKANsEERETES: SEE100% )
+NBL (Next Business Leader) THESZHEEAL : 2030FERET 1008 (81F) | - FTO—/NIVAMBRIHEDRNE : 16 2%EKkZH (8i1F) +NBL (Next Business Leader) fHESZ@EEAM : 2030 FERET 1008 (Hik)
- TO— NI AHBRFHEOE : 2025 FEFCHE 15858 (45 - BEKTARA SEEITEOER ($ESSUDNERTEY) - TO— N AHBRTHEORSG : 2025 FEFTHE 15858 ()
- BEHTARASRERITEOER (BASSUENERTAR) - DXBEU—5—THE. FYSINIVY=PREOESE - BERTARASRERITEOER ($ASLUENBETAR)
-DXUFSY—BLHE (e5—=v7) ORA: 1,400 25H
 TAN=IFTA&A VT IV—T 3V DiHtE  TAN=IFTA&A VT IV—TV 3V DHtE c TAN=IFTA&A VT IV—V 3V DHtE
Tl FOLRAHE  BEE20% (BBSUERERTAY) ST FORMRALE:301% (BFSSUERERTAY) ST FORMRALE  SEE20% QFBIUEREETAN)
- L EOLHEE | 203068 15% BB ORI 8.2% BB F DGR | 2030508 15%
St (/) & ENVERAOME | KERREE ($4) WIVEERE  2.29% (841) ) EVESRADILE KRR, (45)
9 | grnuoss CRERTVS-UXV  HEUE @) RERTYS—UXYNIERN : BEE94.7%, BEBEOTRL (B5) O | -HEBIVE-UXUN: BEHE (B
D=0SA4 TIN5V ADHE cD=0S4TNSVADHE cD=0S4ITNSVADHE
- BUBRKEEE  2030FE100% (BHSLOTNEETEH) - BHOBRAEIEE 47.3% (BHSLOENEETEE) - SMERAEREE  2030FE 100% (BHSLUENERTA)
ERERINEIEE | BEE75% (RS RUDNBRTAE) ERERINEIEE: 76.5% (SHBIUDNBETAR) ERERINEIEE | BEE75% (HSLUERRRTAR)
- NEDBBOHHE - NEF1— - FAUYTVRORNS - NEOGBOHE
- BB - RSB T SR
- BUBE : 17.8% - BEESEREA KO 500 OEHRTREG
- BADREREAONL BB <15%  RETREERERE. BEFrYR—Y S PTEYTA—AZLOER 30 BLl ESREEE <1.6%
- BFRREOS - ER - RS - RERISELEORE S FUEYTA—A R S7.5%
- EHRMDIEEE  100% - EHIREHETE | 100% CD—0 - TYBAUAIN 229
- BRESDE: 290% - EREEDE: 87.4% - RS, EEBRRNE
10 | DefbommibE  BERRIEORIEE : 280% HERRIEURIEE  93.0% o  EHIREHETE | 100%

- REEDER : <0.5%
+ ANVRF TV IRIRE 1 295%

(LERINTHE)

* XSG ARG T

R%E 1 0.69%
- ANVAFIVIRRE 1 97.7%
CXVGIWANLATHE. eS—ZVTDENE

- [ERBEHIT 2024 [RREEEREA 20247704 ~500) RIS

(LEETNTEE)

- BRE - BERESSE 290%

« AX=N547 - FOTSLOHE BEE: <15%
cXVIWANVRTTORE ANVAFTYIFHRE : 295%
c ASHRNVADRE HERREGREE  280%

(LEETNTEE)
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Materiality (Our vision, Medium term target)

YFU7U5F < / Materiality

Impact on business

reduce our emissions.
* This is one of a priority issue in the Medium-term
management plan 2025.

« Greening of the industry.

opportunities.

« Enhancement of disclosure information.

* Monitoring of policy trends and information
sharing with the government.

- Scope 3 (Categories 1, 3, 4): 10% reduction
(compared to FY2022) (Reference) .
« Proactive disclosure of climate-related
information.

Materiality Reasons for identify (Cost, Revenue, Risk) Strategy Our Vision Medium term target Person in charge | Responsible department
« Transition to non-fossil fuels. « Achievement of carbon neutrality
« The transition to a decarbonized society has . Promot!on of energy cor)servatlon. . by FY2050. .
s . « Promotion of collaboration between companies - Scope 1, 2: 30% reduction (compared to "
become an international trend. . .- . N N Carbon Neutral Strategy Div.
. « Rising costs for carbon pricing and energy (industrial complexes, supply chains, etc.). FY2019). »
. " * As one of a huge GHG-emitting company, ) ) . . . " . P " . Responsible Care
1 Helping to fight global Tokuyama have a responsibility to steadil procurement. « Consideration of business portfolio « Achievement of carbon neutrality - Reduction of GHG originating from fuel Director (President Management Department
warming ¥ Y Y + Responding to stakeholder requests. transformation and creation of new business by FY2050. (self-generated) by 50%. and Executive Officer

Factory Planning and
Administration Department

Conserving the
environment

« Proactive effort to protect the global
environment is an important social responsibility
to be fulfilled by companies.

« “Environmental management” that emphasizes
environmental perspectives in all processes of
our business activities is practiced.

« Discontinuation or suspension risk caused by
environmental accidents or violations of laws
and regulations.

« New business opportunities or further cost
reductions by promoting recycling and zero
emissions of wastes

« Environmental management based on 15014001
management system.

« Contribution to a recycling-oriented society by
reducing environmental impact.

+ Promoting recycling and maintaining zero landfill
waste.

+ Maintaining low emissions of environmental
impact substances.

« Complying with legal requirements and other
regulations, continuation of zero environmental
accidents.

« Contribution to biodiversity conservation.

* Reduced environmental impact.

« Complying with legal requirements and other
regulations, continuation of zero environmental
accidents.

« Contributing to biodiversity conservation.

Director (Chairperson
of Environment
Committee)

Responsible Care
Management Department

Preventing accidents
3 and preparing for
disasters

* To show that safety is the basis of our business
activities and that ensuring safety is the first
step toward coexistence with society.

« Negative impact on business activities by
accidents and occupational injuries.

« Positive impact to promote the mental and
physical health of workers by ensuring a
comfortable work environment.

« Introducing the health and safety management
system.

« Accident prevention and disaster preparation.

+ Improvements in process safety management
level.

«+ Fostering and improving the safety culture.

« Zero accidents and zero lost time injuries;
number of incidents: zero.

« Deepened risk assessment.

« Promoting smart security.

Director (Chairperson
of Safety Committee)

Responsible Care
Management Department

Developing products
4 and technologies that
address social issues

* We understand that to continuously provide
products and technologies to solve social
issues will lead to our raison d'etre of “to
create a bright future with the environment,
in collaboration with its customers, based on
chemistry”.

« Opportunities to create new businesses.

« Slow or no progress on business transformation
if research and development were not running
smoothly.

« To strengthen marketing functions to enhance
customer relationships.

« Reorganizing the incubation organization to
expedite development / commercialization.

« Increased development of products and
technologies that help to resolve social issues,
focusing on SDGs.

« Transforming business portfolio.

« Promoting the development of products and
technologies that help to resolve social issues,
focusing on SDGs.

[Electronics] Expansion of product line and
creation of new business in peripheral materials.
[Healthcare] Creation of new technologies for
product line expansion and globalization.
Efficient process development through DX for
multi-product production.

[Environment] Creation of new technologies to
reduce CO. emissions.

[Traditional businesses] Development of
environmentally-friendly products and processes.

Director (in charge
of Research &
Development)

Research & Development
Division

Improved chemical
5 management and
product safety

* The recent trend of chemical regulations
worldwide is getting tightened and revised
rapidly and frequently.

It is important for chemical manufacturing
companies to accurately grasp and comply with
the latest regulations in each country.

« Serious impact on business continuity if
compliance with laws and regulations is lost.

* Under the supervision of the Product Safety and
Quality Assurance Committee, the “Chemicals
Control Scheme” and the “Product Assessment
System™ is operated to implement appropriate
management including group companies.

+ Maintaining effective chemical management
and promoting product safety within the
Tokuyama Group.

« Complying with chemical laws and regulations in
each country.
- Zero violations of chemical-related
regulations
« Risk management of chemical products, including
the whole Group.
- Zero accidents due to product safety.

Director (Chairperson
of Product Safety
and Quality
Assurance
Committee)

Responsible Care
Management Department

Engaging with local
communities

« In order for companies to survive, it is
essential to build good relationships with local
communities and coexist and prosper together.

« Difficulty in continuing operations due to loss of
trust from the community.

« Increased employee satisfaction and easier
acquisition of human resources due to
revitalization of the region, including the
company.

« To promote engagement through active
information disclosure and dialogue.

« To contribute to communities and their
development through a wide range of
interactions through business activities, social
contributions, and personal exchanges.

+ Harmoniously co-existing and cooperating
with communities.
« Contribution to communities.

+ Harmoniously co-existing and cooperating with
communities:
- Dialogue with community.
- Active participation and cooperation in
various community events.
(for residents, government, and other
organizations)

* Helping resolve community issues and
contributing to the sustainable development of
the community:

- Hiring from local community.

- Social contributions.

- Contributions to the community through
business.

Director (in charge of
CSR, and General
Affairs and Human
Resource)

General Affairs Department
Environment & Safety
Department

Factory Planning and
Administration Department

Tokuyama Sustainability Data Book 2024
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Materiality (Our vision, Medium term target)

YFU7U5F < / Materiality

Materiality

Reasons for identify

Impact on business
(Cost, Revenue, Risk)

Strategy

Our Vision

Medium term target

Person in charge

Responsible department

Promoting CSR

« Initiatives that cover the entire supply chain is
required to solve ESG issues, such as human

« If unsuitable responses are observed in the
supply chain from an ESG perspective, it could

» To clearly state the Tokuyama Group’s policy on
ESG, to conduct due diligence and to disclose

+ Management of supply chains based on CSR
procurement guidelines.

« Promoting survey and management of supply
chains based on CSR procurement guidelines:
* More detailed investigations of suppliers by
using refined assessment checklists.

Director (Chairperson
of Sustainability

Procurement Department

physical & mental health

transformation into a value-creating company.

health of officers and employees.

diseases through health check-ups.

employees and their families and creating a
comfortable workplace.

prevention measures.

Human Resources)

procurement rights and the environment. potentially lead to business risks. information appropriately. « To establish management processes. .sfstnaliilzhmg a system for on-site audits of Committee) Logistics Department
* Reduced environmental impact through
logistics.
« Establishment of an incentive program to support
productivity improvements
« Establish a "Human Resources Strategy” that « Contribute Fo the reali.zat‘\on of the management | + Replenishing personnel a§ per talent planning.
« In order to execute the management plan and . . - . " " . . strategy while enhancing employee value. « Development of managerial staff and key
N . « Transformation of portfolio by acquiring and aligns with the philosophy defined in the ) L o . .
. consistently increase corporate value, we must . y “ o " - Improvement of operational productivity. position successors. Director (in charge of
Developing human N ) - . educating appropriate human resources and Personnel Policy” and the medium-to-long- N N . N Human Resources
8 determine the ideal talent profile required for o I . - Allocation of human resources to growth « Implementation of NBL (Next Business Leader) General Affairs and
resources L thereby achieving transformation into a value- term management strategy, and based on this, . - Department
our management strategy and foster individuals N ) . . sectors and new projects. training program. Human Resources)
o . creating enterprise and sustainable growth. develop a structured career plan and training » : .
to fit this profile. - Recruitment and development of personnel to | + Conducting training for global talent
system for employees.
promote company growth. development.
« Development of highly skilled technical
professionals to support business operations.
«To édapt to changgs in the busme.ss ) + With the market and client requirements around »To esFa.bllsh a human rights policy and conduct
environment, we will preserve a diversity of . N . due diligence.
) our company becoming increasingly varied, "
knowledge and experience to accelerate . ; * Recruitment and development of talent . . L . e .
I N . a homogeneous and uniform talent pool with - - i « Ensure fairness while accommodating diverse « Promotion of Diversity & Inclusion. " .
. - the transition into a value-creation oriented > P . . considering diversity (gender, disabilities, Director (in charge of
Promotion of diversity conventional thinking is insufficient. By securing a o ) values. « Enhancement of employee engagement. N Human Resources
9 . company. " ) ) nationality, experience, etc.). N . General Affairs and
and career fulfillment " . diverse workforce and preparing an environment " . « Improvement of employee engagement. « Encouraging work-life balance. Department
* As the labor market demands diverse working . . « Development of an environment conducive to . : . Human Resources)
R o conducive to their success, we can respond to . + Respect for human rights. « Promotion of respect for human rights.
styles from individuals, it is necessary to focus o N . the success of a diverse range of employees.
e " " shifts in the business environment and meet the N ¥
on diversity and work-life balance to recruit and « Encouraging work-life balance.
: needs of our stakeholders accurately.
secure exceptional talent.
Promotion of better « The health management practices and + Smooth business operations by promoting the « To raise the health awareness of individuals, : Em?:g::z ctar?ev::eri;?:rng:n;aQ(Q:Fset:lrt:if « Promotion of mental and physical health. Director (in charge of
10 protection of workers’ health will promote the P! Y P s leading to early detection and early treatment of Y e phy: « Advancement of lifestyle-related disease General Affairs and Health Care Center
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Materiality (Short term target, Results)

YFU7U5F < / Materiality

0:95% or more A:60% or more X: Less than 60%

FY2023 Target

Materiality (Short term)

FY2023 Results

FY2024 Target

Achievement (Short term)

« Promotion of the transition to non-fossil fuels.

« Promotion of collaboration in the Shunan industrial complex.
+ Examining the restructuring of business strategies.

« Enhancement of disclosure information.

1 Helping to fight global warming

* Reduction in GHG emission: Scope 1,2 -13%, Scope 3 -5%.
« Investigation of co-firing of biomass and ammonia.
« The Shunan Industrial Complex Decarbonization Council

- Formulating 2050 ground design road map and studying individual consideration.
« Fundamental consideration for business portfolio transformation.

- Starting study for suspended operation of a cement kiln.

- Promoting alkaline water electlysis business.

- Pilot test for CO: capture technology in cement plants and feasibility study for methanol synthesis from CO:.
« Promoting disclosure.

« Disclosure based on TCFD (Annual Securities Report, TCFD report).

« Third party verification for GHG Emission (Scope 1, 2, 3).

* Report to CDP initiative (Score: A-).

« Calculation of carbon foot print of products.

+ Promotion of the transition to non-fossil fuels.
« Promotion of collaboration in the Shunan industrial complex.
« Examining the restructuring of business strategies.
« Enhancement of disclosure information.

« Strictly comply with legal requirements, etc.: Np violations.
« Continue zero environmental accidents.
+ Reduce environmental impact
+ Maintain or reduce emission levels of environmentally hazardous
substances: set own target in each department.
- Promote zero waste emissions.
- Effective utilization rete of waste: more than 94%
- Zero waste emission rate: more than 99.9%
« Combat climate change
- Take action to achieve FY2030 greenhouse gas (GHG) target.
Reduction of GHG emissions of the Tokuyama Group: 30% reduction
in FY2030 (compared with FY2019)
- Promote energy-saving and conservation of electricity: set own
target in each department
« Expand communication with stakeholders and improve information
disclosure: Proactive disclosure of climate-related information
« Help conserve biodiversity
« Effective use of water resources

2 Conserving the environment

« Strictly comply with legal requirements, etc.: Np violations.
» Reduce environmental impact: Partially unachieved
+ Effective utilization rate of waste: 94.2% (Consolidated: 92%),
- Waste emission rate 99.8% (Consolidated: 97%).
- Maintained low emissions of environmental impact substances; actions are being taken by every department.
* Help conserve biodiversity: TNFD compliance
- Forest volunteer activities, clean-up activities, etc.
- Raise awareness of biodiversity.
* Reduction of water consumption (excluding seawater): -19% (FY2019 level).

« Strictly comply with legal requirements, etc.: Np violations.
« Continue zero environmental accidents.
* Reduce environmental impact.
+ Maintained low emissions of environmental impact substances; targets are set by each
department.
- Promotion of zero emission of waste.
- Effective utilization rate for waste = 94%, waste emission rate= 99.9%.
O « Combat climate change.
- Take action to achieve FY2030 greenhouse gas (GHG) target.
- Promote energy and electricity conservation (set targets in each department).
« Expand communication with stakeholders and improve information disclosure: Proactive
disclosure of climate-related information such as Scope 3.
* Help conserve biodiversity: Response to TNFD.
« Effective use of water resources: Maintaining fresh water withdrawal volume for
FY2019 criteria.

« Improve process safety management.
- Strengthen measures to prevent accidents.
- Improve hazard awareness.
+ Adopt smart industrial safety systems.

Preventing accidents and « Identify sources of risks and resolve.

« Number of serious accidents/disasters: zero.
« Implementation of identification and reduction measures for various risks through risk assessment.

« Improve process safety management.
- Strengthen measures to prevent accidents.
- Improve hazard awareness.
- Adopt smart industrial safety systems.

« Identify sources of risks and resolve.

and product safety * Risk management of chemical products, including the whole Group.

- Zero accidents due to product safety.

Chemical Substance Registration in China, K-REACH in KOR, etc.
- Labeling and SDS (JIS and others overseas).
« Promoted the management system for chemicals contained in products.
« Provided education to departments and group companies involved in chemical product management and
conducted regular inspections and interviews on their state of management.

5 preparing for + Ensuring gompllance with new chemical regulations. « Promotion of smart security: o - Ensuring compliance with new chemical regulations.
disasters - Improve risk assessment. N . " . :
L - Evaluating the detection of black smoke through on-site surveillance cameras. - Improve risk assessment.
+ Make progress in risk management and hazard management. L
: * Make progress in risk management and hazard management.
- Prepare and respond to natural disasters .
. . . . - Prepare and respond to natural disasters.
- Business activities coexisting with COVID-19. —
. « Promote facilities management.
« Promote facilities management.
[Electronics] The enhancement of marketing functions is driving faster efforts towards the productization from a
customer perspective, with some topics entering the phase of commercialization.
Developing products and [Healthcare] Focusing on selected business themes to centralize resources and speed up the development process.
4 techno{; ige:'that « Increased development of products and technologies that help to [Environment] Several themes are progressing to the business phase. We are promoting new carbon-neutral related o « Increased development of products and technologies that help to resolve social issues,
address sgocial issues resolve social issues, focusing on SDGs. themes. focusing on SDGs.
[Traditional Business]Development and introduction of products that respond to environmental challenges, along
with the development of process technologies.
[Other]implementation of grants for academic and research purposes.
* 61 product reviews (second and third rounds); 787 labeling reviews
» Understanding and responding to domestic and overseas regulatory trends.
- In Japan: Chemical Substances Control Act, Industrial Safety and Health Act, and Law for Promotion of
« Complying with chemical laws and regulations in each country. Chemical Management. » Complying with chemical laws and regulations in each country.
5 Improved chemical management + Zero violations of chemical-related regulations. - Overseas: Chemicals Strategy for Sustainability and Nano Material Regulations in EU, TSCA in USA, New o + Zero violations of chemical-related regulations.

« Risk management of chemical products, including the whole Group.
- Zero accidents due to product safety.

Tokuyama Sustainability Data Book 2024



Materiality (Short term target, Results)

YFU7U5F < / Materiality

0:95% or more A:60% or more X: Less than 60%

FY2023 Target

Materiality (Short term)

FY2023 Results

Achievement

FY2024 Target
(Short term)

« Engagement with local Communities.
- Dialogue with the community, factory tours.
+ Supporting local community events.

« Engagement with local Communities.
- Dialogue with local communities (with Shunan City and neighboring companies), conversational meetings (with
nearby residents’ associations).
- Factory tours (for local communities and local elementary school students, etc.)
- Supporting events organized by the local Chamber of Commerce (Tokuyama, Shin-Nanyo, Yanai).
« Social contribution activities.

« Engagement with local Communities.

mental health « Stress check examination rate: >95%.

(All the above are for non-consolidated)

* Response to mental health care.
- Leave of absence rate: 0.69%.
- Stress check examination rate: 97.7%.
* Mental health training, e-learning.
« Aim to be certified as Health and Productivity Management. Organization and White 500 (superior health
management corporation) byFY2024.
(All the above are for non-consolidated)

6 Engaging with local communities | Social contribution activities. - Volunteer activities (forest conservation, cleaning activities, Kagaku Club, etc.) o i?;l?rli;&?:::Ltl:f(;‘uaﬁtg:s‘?:éss activities
+ Volunteer work, educational support. + Educational support for neighboring schools (Mikage Bunko book program, work experience for junior high € )
« Contributions through business activities. school students, etc.)
- Donations to support communities.
« Contributions through business activities.
* Provided specific power supply to Shunan City (for City Hall, Tokuyama Station Building, etc.)
« Notifying about the “CSR Procurement Guidelines” amendment as of December 2022. Requested consent from
companies with trade values over 30 million yen. Collected from 310 of 323 companies.
. - - i N . i . N N i .
Promoting CSR More (?Iet.aued investigations gf suppliers through reﬂned assessments Con.ducted supplier asse.ssments for companies with transactlons. exceeding 1 billion yen using the SAQ made  More detailed investigation of suppliers that have been assessed.
7 rocurement - Building a framework for field surveys of suppliers. available by GCNJ. Received responses from 173 of 181 companies. o + Exploring the execution of Self-Assessment Questionnaires for subcontractors.
P! - Reduction of environmental impact in logistics. « Based on the results from the SAQs retrieved, engagements were initiated with five suppliers identified as P & )
high risk.
(All non-consolidated)
« Establishment of an incentive system to support productivity
improvements (non-consolidated). « Establishment of the incentive system: Preparation of the system design (non-consolidated).
« Personnel replenishment fulfillment rate for the talent plan: 100% + 10% | « Fulfillment rate of personnel replenishment for the talent plan: Implementation of target setting (since this metric « Establishment of an incentive system to support productivity improvements (non-consolidated).
every fiscal year. begins measurement from FY2024, no actual data is available). « Personnel replenishment fulfillment rate for the talent plan: 100% + 10% every fiscal year.
« Fulfillment rate for managerial key position successor candidates: 100% | « Fulfillment rate for managerial key position successor candidates: Implementation of target setting (since this « Fulfillment rate for managerial key position successor candidates: 100% every fiscal year.
every fiscal year. metric begins measurement from FY2024, no actual data is available). » Number of participants in NBL (Next Business Leader) training: Cumulative total of 100
8 Developing human resources « Number of participants in NBL (Next Business Leader) training: * Implementation of NBL training: 30 individuals selected for participation (cumulative total of 67) (non-consolidated). o individuals by the fiscal year 2030 (non-consolidated).
Cumulative total of 100 individuals by the fiscal year 2030 (non- » Conducting global talent development training: 16 individuals selected for participation (non-consolidated). « Conducting global talent development training: 15 participants annually until the fiscal year
consolidated). « Development of highly skilled technical professionals to support business operations (non-consolidated and 2025 (non-consolidated).
« Conducting global talent development training: 15 participants annually | domestic subsidiaries). « Cultivation of highly skilled technical professionals to support business operations (non-
until the fiscal year 2025 (non-consolidated). - Execution of DX workplace leader and digital engineer training. consolidated and subsidiaries in Japan).
« Cultivation of highly skilled technical professionals to support business - Commencement of DX literacy improvement education (e-learning) with 1,400 participants.
operations (non-consolidated and subsidiaries in Japan).
+ Promotion of Diversity & Inclusion. « Promotion of Diversity & Inclusion.
- Ratio of female college graduates hired: 20% every fiscal year (non- . L . - Ratio of female college graduates hired: 20% every fiscal year (non-consolidated and
: N e « Promotion of Diversity & Inclusion. ) -
consolidated and domestic subsidiaries). L " : : . domestic subsidiaries).
- Female hiring rate for college graduates: 30.1% (non-consolidated and domestic consolidated subsidiaries
- Percentage of women among all managers: 15% by FY2030 ) - Percentage of women among all managers: 15% by FY2030.
P - Percentage of women among all managers: 8.2%. I, .
+ Advancement of employment for people with disabilities: R . + Advancement of employment for people with disabilities: Achievement of the statutory
N . - Employment rate of persons with disabilities: 2.29% (non-consolidated) . "
. e Achievement of the statutory employment rate (non-consolidated). N . SN . employment rate (non-consolidated).
Promotion of diversity and N . N « Conducting employee engagement surveys: Response rate of 94.7%, visualization of priority issues (non- N . .
9 " « Employee engagement: Continuous improvement (non-consolidated) N O « Employee engagement: Continuous improvement (non-consolidated).
career fulfillment ) N consolidated) N .
« Promotion of work-life balance. + Promotion of Work-Life Balance « Promotion of work-life balance.
. Patermlty leave uptake‘ra‘tel amlong men: 100% by FY2030 (non- - Male parental leave uptake rate: 47.3% (non-consolidated and consolidated subsidiaries in Japan). . Patern!ty'lea've uptake rate among men: 100% by FY2030 (non-consolidated and
consolidated and subsidiaries in Japan). . - . . S subsidiaries in Japan).
) o " - Annual paid leave utilization rate: 76.5% (non-consolidated and consolidated subsidiaries in Japan). . M. " . I
- Annual paid leave utilization rate: 75% every fiscal year (non- . . - - Annual paid leave utilization rate: 75% every fiscal year (non-consolidated and subsidiaries
. I « Implementation of human rights due diligence, etc. .
consolidated and subsidiaries in Japan). in Japan).
+ Promotion of the respect for human rights. « Promotion of the respect for human rights.
« Promotion of smoking cessation measures. « High external evaluation for health management practices.
+ Enhancement of individual health awareness: Smoking rate <15%. - Smoking rate: 17.8%. o ) ‘ . Corv\tmuous recogn.mon as an Excellent Healt?.'n Mana;ement Corporation White 500.
. . - - arrangement of designated smoking times, non-smoking campaigns. * Reduction of absenteeism Rate of employees taking continuous leave of 30 days or more: <
+ Maintenance or reduction of abnormal findings rates. ) . oo
L « Implementation of Health Guidance and Post-Health Examination Measures. 1.6%.
+ Regular health examination attendance rate: 100%. . .
- - Regular health examination attendance rate: 100%. * Presenteeism: <7.5%.
- Re-examination attendance rate: >90%. -
. . . : - Re-examination attendance rate: 87.4%. « Work Engagement: >2.9.
Promotion of better physical & * Specific health guidance implementation rate: 280%. - Specific health guidance implementation rate: 93.0% * Health guidance and measures against lifestyle diseases.
10 pry « Reduction of Leave of absence rate: <0.5%. P 8 P T O 8 & R4 .

* Regular health examination attendance rate: 100%.
- Re-examination and detailed examination attendance rate: >90%.
« Promotion of the Smart Life Program: Smoking rate: <15%.
« Advancement of mental health care: Stress check examination rate: >95%.
« Implementation of collaborative health practice: Specific health. guidance implementation
rate: 280%.
(All the above are for non-consolidated)
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HNF VX / Governance

B DIER / Member of directors

EfiZ: A / Unit: persons

E2lk oy =5
Men Women Total

N (BREEZES THHRERL)

Directors (excluding directors who are Audit & Supervisory Committee members)

BEERE (HABRZER)

Directors who are Audit & Supervisory Committee members (excluding external directors)

HAERHR

External Directors

=53

Total

At = - -
#{T188 / Executive officers e A/ Urit persons
Sk it =5
Men Women Total

TRE

Executive officers 16 ! v
20245451 BEE / As of April 1, 2024
SEOMEDS / Number of meetings B/ Unit times

20194 20204 2021 & 20225 2023FE
FY2019 FY2020 FY2021 FY2022 FY2023

RS "
Board Meeting v 19 7 7 19
BESRER

Audit & Supervisory Committee 2 24 24 24 24

* COMICEERAREN ol EH Y BEARREN S BHUELR,

* In addition, there are five other written resolutions deemed to have been adopted by the Board of Directors.

Tokuyama Sustainability Data Book 2024

13



HANFIR (AVFS5L4F7V2AR) / Governance (compliance)

AV7547 YRR / Compliance violations

* NV SA VBRI )—T ORERERED. / Helpline is the whistle-blowing system in the Tokuyama group.
« FEEROT. ZI—TREBOHEIHFIFEDIEE. / About 90% of employees are covered with those three systems.
« EOHRENE. B - BREBER(EDI, / The recent increase in the number of cases is due to enhanced awareness and promotional campaigns.

ERERDES Bifi 20196 20204 2021 FE 2022%FE 2023
Types of serious violations Unit FY2019 FY2020 FY2021 FY2022 FY2023
i3
BRTH e cases 0 0 0 0
Corruption or Briber
P Y ik .ﬁ.EH 0 0 0 0
million yen
28 f 0 0 0 0
FEHS cases
Unfair competition
P HiE .g.ﬁpa 0 0 0 0
million yen
) 28 f 0 0 0 0
A Y49 —H5| cases
Insider tradin
8 ne B 0 0 0 0
million yen
28 f 0 0 0 0
Z0fth cases
Others
ne BAH 0 0 0 0
million yen
PMERERFE / Number of reports of whistle-blowing system 0/ Unit: cases
MR 2019%E 2020 2021 2022%E 2023%E
Number of reported concerns FY2019 FY2020 FY2021 FY2022 FY2023
8 4 1 12 11
RR - RiE - @8 0 0 1 5 1
Environment, occupational health and safety, quality
ANVFSA* EFIRE - RS
) ) 0 0 2 2 1
to Helpline* Employment, time management
NSZAXVE 5 2 5 2 6
Harassment
ZDfth
Others 6 2 3 4 3
ABNS AV MEREO
to Harassment Desk 4 2 > " 13
JI—FRAEHED
to Whistle-Blowing system in subsidiary v 18 18 6 20
@3t / Total 29 24 34 29 44
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HNFOR (BF) / Governance (Enlightenment)

AV T5147 Y ZHE /Compliance training

A7 / Unit: cases

2019%E 2020FE 2021 FE 2022%E 2023FE
FY2019 FY2020 FY2021 FY2022 FY2023
57 45 60 48 60
Ey%zﬁﬁ ) 1 32 35 35 39
Business ethics
E izl o
Number of sessions | 167 = 8 8 21 10 15
Chemical management
conducted
'Isiﬁ‘&#:_UT»f _ 5 3 1 1 1
Information security
?Fﬁ%]‘/?’jff?‘/l 3 2 3 9 5
Tax compliance

Y2F7FEVUF 4B / Sustainability enlightenment

FE REEH nE
Fiscal Year Number of perticipants Contents
CSR. NIAXVN, URTRRIAYM
Fr2019 9 CSR, Harassment, Risk management
FYFPIYF ITSSAT 1 RN
FY2020 224 VTJ;_ J.T*f\ :|J7_°741 JAs URIIRIAV
Materiality, Compliance, Risk management
FY2021 281 AVTSAPVRME. NSAXVMBELE. AERER. PIEREH
Promotion of compliance, Prevention of harassment, Whistle-blowing system, Internal control
s : e
FY2022 218 Wuﬁ;ﬁﬁi%‘lgs _JZQ?*JX_A\ BCP - o
Whistle-blowing system, Risk management, Business continuity plan
YRFFEUT 1. AE. AWEX
Fv2023 369 Sustainability, Human rights, Human capital

BRBL FENR VY AT FEUT(BHEE
Sustainability enlightening for managers

Tokuyama Sustainability Data Book 2024
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HBNFVA (BH) / Governance (Enlightiment )

e 5—Z=Y7 / e-Learning

20196 20204
FY2019 FY2020

2021 FE
FY2021

2022FE
FY2022

20238
FY2023

e
Number of sessions
conducted

HYRFFEUT«
Sustainability

YR RE
Business ethics

RE - BisKE - f2RR
Accident Prevention and Occupational Health and Safety

B+ aUT«
Information security

BBEIVTSSAT7UR
Tax compliance

TW=TEHADEH  Enlightenment of group companies

FE nE
Fiscal Year Contents

FY2019 BRFFEUT 4. N FEABSIESRER. PSR

Sustainability, Human rights, Non-financial information disclosure, Internal control
FY2020 ESG - YTUPUT 4, URIIRIAVN - AVTSAP VR, WEBRHL. AE

ESG - Materiality, Risk management - Compliance, Internal control, Human rights
FY2021 AVTFSATYRME. NSAAVNELE. WEBER. PIsBEEH

Promotion of compliance, Prevention of harassment, Whistle-blowing system, Internal control
FY2022 TIW=TFTANFIR, URTIRIRAVS, NERER. PIEBEH

Sustainability, Risk management, Whistle-blowing system, Internal control

= M= e - 11}

FY2023 BRAFFEVUT 4. A FFBERER. RERGH

Sustainability, Human rights, Non-finantial information disclosure, Internal control

B 2T TR
Scope : Tokuyama group

Tokuyama Sustainability Data Book 2024
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ANFIR (i58#E+a2YU7Tv) / Governance (Information security)

EltF+aUT1/YYF U / Information security incidents

87 #F / Unit: cases

2019E 20204 2021 EE 20224 2023FE
FY2019 FY2020 FY2021 FY2022 FY2023
BERBA VYT VNDREDH 0 o
Number of serious incidents
EAEAERREOREDH 0 0
Number of incidents of personal data leakage
* FY2023 SUND Y NOBEELE | 85 FEARYEESRHDETD
= Counting criteria changed in FY2023 to include incidents that have a significant impact on management.
B t+1U 7+ ANEESE / Information security internal audits 61/ Unit cases
20194E 2020FE 2021 & 20224 2023FE
FY2019 FY2020 FY2021 FY2022 FY2023
BEH 3 5
BREF 10T NHEE Number of divisions
Information security internal audits TI—TLi
Group companies 3 6
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Y2FFEVUT(BERE FIEEE / Number of meetings for sustainability management

BT
Units

2019E
FY2019

20204
FY2020

2021 FE
FY2021

2022FE
FY2022

2023
FY2023

CSRIEERE
CSR Promotion Council

1a/%
Once a year

URT « AVFSATIARER
Risk Management and Compliance Committee

28/%F
Twice a year

RERER
Financial Reporting Committee

8[m/F
8 times a year

WERIDE - HEHETEER
Fair Trade and Competition Committee

1a/%
Once a year

BREERER
Security Trade Committee

1a/%
Once a year

EREF1UT(RER
Information Security Committee

28/%F
Twice a year

RIBNERZER
Environment Committee

/%
Once a year

REREER
Safety Committee

1a/%
Once a year

HERe - mERER
Product Safety and Quality Assurance Committee

1a/%
Once a year

PYRFFEUTARER
Sustainability Committee

28/%F
Twice a year

Tokuyama Sustainability Data Book 2024
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mE (YRIAYMYATL) / Quality management (Management system)

NI¥3 2 1V—7 @EAEt / Tokuyama Group Quality Policy

FIYRIN-T}. YRTFEVT(BFRAIICEIE. MUTZREAH £LET

EREEETL. - XEHFEEICES ATIRIBAEONG - Y—EXZRHMULET,
BEFRDSERNEKITRIDIC. MBDRHEEEFT,

re5—AUEWD, [BEREIHBDRER] THHIEEZICERHLET,
REVRIXVNY AT LOBMEZRERICHELET .

2023%4R1H

The Tokuyama Group has set the following quality guidelines, based on the Tokuyama Group Sustainability Principles.

We comply with laws and regulations and provide environmentally responsible products and services tailored to needs and expectations.

We refine our unique strengths to ensure customer satisfaction.

We remain constantly aware that “Commitment to customer satisfaction is a profit source.”

We continuously improve the effectiveness of our quality management systems.

April 1, 2023

mEEE (J7#) / Key objectives (excerpt)

158 iR R

Key objectives Targets and measures
BERICRRENGIT B HDEHEY BEBICR
Initiatives to continue being chosen by customers Set own target in each department
RECEYPEHERED FRFEMS O
No violations for lows and regulations concerning quality No violations for a year
EXTU—LOER FRFEMHS 0
Eradication of serious complaints No serious complaints for a year
&iE - 7U—LOHIR BIEEREGHUT

Reduction of complaints and claims

Less than or equal to the number of occurrences in the previous year

T =T D QMS DIE{EZE
Support for strengthening the QWS of Group companies

TI—TRitEDEERIL
Strengthening cooperation with group companies

RCHiE, BPPIGRALIC L2 REEERN
Quality audits conducted by Responsible Care Management Dept. and Division Quality Assurance Gr.

EEAHE - RRRSEORBIER
Active use of kinds of meetings for communications and opinion exchanges

Tokuyama Sustainability Data Book 2024
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g / Quality

TJU—L < ERERE / Number of serious quality complains, violation of lows and regulations

B 20195E 20204 2021 & 20224EF 2023FE
Non-consolidated Unit FY2019 FY2020 FY2021 FY2022 FY2023
EXTES #
Number of serious quality complains cases 0 0 0 0 0
REEDER # 0 0 0 0 0
Number of violations of laws and regulations on product quality cases
REERH U TDEIEHRE E)]z! 0 0 0 0 0
Amount of fines for quality laws and regulations million yen
EATES (EEFR1L) / Number of serious quality complains (manufacturing subsidiary)
SETFRH By 20194E 20204 2021 & 2022FE 2023FE
Manufacturing subsidiary Unit FY2019 FY2020 FY2021 FY2022 FY2023
EATES @P) f 0 0 0 0 2
Number of serious quality complains in Japan cases
EXTES (B5Y) # 0 0 0 0 0
Number of serious quality complains outside Japan cases
468 « REH / Product and labeling assessments
L] 20196E 2020€E 2021 &E 2022FE 2023FE
Unit FY2019 FY2020 FY2021 FY2022 FY2023
REJEFY 2R, 3% 53
Number of product assessments (2nd and 3rd) cases 47 o1 68 63 61
o A ] ) # 442 640 396 706 787
Number of labeling assessments cases

* 2021 EE LT I—Ta# 2T,
* Assessments from subsidiaries are included from FY2021.

Tokuyama Sustainability Data Book 2024

20



RIR (YRIAYMYZAT L) / Environment (Management system)

r¥R 01 —7 RiRAE / Tokuyama Group Environment Policy

rIVIIIW—T13. HERRBRSCEENICIES . HRUHEEHAROBRICERTZEHIC. YRATFEUF(BFFAICEDE, UTEREAHELFT,

BELEETEHELEY,
RESHEZERLET.

HERREE L DHIHICHRLE T o
AT—IHILT—EDERRFEA LS EET.

The Tokuyama Group actively works to protect the environment and has set the following environmental policy under
the Tokuyama Group Sustainability Principles, in order to contribute to the development of a sustainable society.

We strictly comply with laws and regulations.

We reduce environmental impact.

We combat climate change.

We build trusting relationships with stakeholders.

2024 £ RIEBIE / Priority measures for FY2024

ESERTO / No legal violations
BRIBEH PO / No environmental accidents
BRIBEHIKR / Reduce environmental impact
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BiE (YRIYAYPYRFL) / Environment (Management system)

2024 FERREPEAXMEERE KPI / Key action items for FY2024

ERREEE
Key action items

SBEEHEER (KPI)
Key performance indicators

Continue zero environmental accidents

ENEREBIREDETOHIE EREHHEO
Strictly comply with legal requirements, etc. Number of violations: 0
RESHEO0OME Eiesqedn)

Number of accidents: 0

RIEGEME B - #55
Maintain or reduce emission levels of environmentally hazardous substances

(BEBICTERRE)
(set own target in each department)

RIEGHEIER
Reduce environmental impact | g0 TSy av O
Promote zero waste emissions

EXRRZYEMAAE: 94% LIt

Effective utilization rate of industrial waste: more than 94%
EXEEYPOIZvIIVER 99% MU E

Zero emission rate of industrial waste: more than 99%

GHG 2030 FEBESERICAFTEE
MR L Take action to achieve FY2030 greenhouse gas (GHG) target

Combat climate change

2030 FEICGHGHHHE
Scope 1,2: 30%HlE (2019FER%E)
Scope 3:  10%HlRE (2022 FEE%)
Reduction of GHG emissions of the Tokuyama Group in FY2030
Scope 1, 2:  30% reduction (compared with FY2019)
Scope 3: 10% reduction (compared with FY2022)

BIRIF— - HEDHE
Promote energy-saving and conservation of electricity

(BEBICTERRE)
(set own target in each department)

AT =TIV —EDMEEEBRABDFER
Expand communication with stakeholders and improve information disclosure

SURBEBROBITHVRFR
Proactive disclosure of climate-related information such as Scope 3

Effective use of water resources

ENBHRERENDER TNFD (BRBEMBERHTRIZRI T4—2R) "OHMH
Help conserve biodiversity Response to TNFD (Taskforce on Nature-related Financial Disclosures)
KEFEOBHFIA BUKE (BKERS) DR (2019FEE%)

Maintaining water withdrawal (excluding seawater) for FY2019 criteria
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B (AY7S547Y2) / Environment (compliance)

RIREN - iEHER / Environmental accidents / legal violation

i 20196E 20204 2021 & 20224E 2023FE
Unit FY2019 FY2020 FY2021 FY2022 FY2023
ERBRESHS #
Number of serious environmental accidents cases
EABRBEDER
: - ) #
Number of serious violations of laws and regulations on
) cases
environment
REERHIICHU COSIEHEE BAH
Amount of fines for environmental laws and regulations million yen
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J&RlR (GHG) / Environment (Greenhouse gas)

GHG HH:HE / GHG emiSSionS 8(7 1 Fh>/-COz¢ / Unit : 10,000 tonne-COze
20195E 2020%E 2021 FE 2022%E 2023FE
FY2019 FY2020 FY2021 FY2022 FY2023
SAEHEIR / Fuels-derived 487.6 460.5 467.7 438.5* 419.2*
< / Tokuyama F#HER / Raw materials-derived 203.2 188.6 185.7 180.2* 166.6*
Scope 1 BEEYIEIE / Waste-derived 25.3 26.5 27.0 32.1* 29.6*
ENEGEEFRY / Consolidated manufacturing subsidiaries in Japan 0.4 0.4 0.5 0.5* 0.7*
TBYNERBLERET R / Consolidated manufacturing subsidiaries outside Japan 0.0 0.0 0.0 0.2* 0.7*
@3t / Total 716.5 676.0 680.9 651.5* 616.8*
~J+< / Tokuyama 3.1 37 1.5 3.9* 3.7*
Scope 2 EEREEFRH / Consolidated manufacturing subsidiaries in Japan 1.4 0.9 1.0 1.0* 0.7*
ESEBLEE TR / Consolidated manufacturing subsidiaries outside Japan 5.3 5.9 6.8 8.3* 10.7*
&3t / Total 9.8 10.5 9.3 13.2* 15.1*
~J¥< / Tokuyama £h73V / All categories 178.7 173.7 176.8 176.0 166.2
Scope 3 ~J4< / Tokuyama Category 1, 3, 4 169.7 166.7 168.5 167.8* 157.5*
BEWEREEFRH / Consolidated manufacturing subsidiaries in Japan Category 1, 3, 4 - - - 33 3.0*
ESEBLEET R / Consolidated manufacturing subsidiaries outside Japan Category 1,3, 4 - - - 15.1 16.3*
MNAFVRICERT B CHGHIEE (2023 FERE) 3. 3575hY-COeTUK *SE=HTEMEYS / *Independent practitioner's verification received

Note: GHG emission from biomass in FY2023 was 350 Ktonne-COze

Scope 3 (M7¥7 / Tokuyama) 811 75/-COse / Unit: 10,000 tonne-COse
— o 20194 / FY2019 20204 / FY2020 20214E / FY2021 2022%E / FY2022 2023%E / FY2023
FT1—
CO: emission CO: emission CO: emission CO: emission CO: emission
U= — "
1 WARE - y—£2 ) 75.3 71.6 74.9 71.2* 68.8*
Purchased goods and services
2 i 3.0 1.9 36 4.0 4.0

Capital goods
2371+ 2[LBFNRBVERRIB LU IR+ —EEEE * *
3 Fuel- and energy related activities (not included in scope 1 or scope 2) 426 43.0 422 45.0 390

X - X (LR

4 Upstream transportation and distribution 518 521 S14 516 497

5 ERD'SHBFERY . ) 0.40 0.11 0.14 0.09 0.07
Waste generated in operations

6 it 0.23 0.05 0.07 0.18 0.26

Business travel

—EFNEEUS / *Independent practitioner's verification received
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5 (GHG) / Environment (Greenhouse gas)

Scope 3 (F7¥7 / Tokuyama)

8] : Fh/-COze / Unit: 10,000 tonne-COze

— BB 20194 / FY2019 20204E / FY2020 20214E / FY2021 2022%% / FY2022 2023%[E / FY2023
F31—
Category Item CO: #HtE CO: #HtiE CO: #iHE CO: #iHE CO: #HHE
CO:z emission CO2 emission CO:z emission CO:z emission CO:z emission
;7  |ERSOER _ 0.04 0.13 0.12 0.13 0.13
Employee commuting
8 U—2&EE (L) REH EHTEILA)
Upstream leased asset ot calculated (negligible level)
X - Box (TR)
o Downstream transportation and distribution 52 48 45 38 4.2
BRFELIeREDIIT
10 Processing of sold products ANt / Not calculated
AP el
11 RETL I RED L B K& / Not calculated
Use of sold products
ARFELTcRmDER
12 End-of-life treatment of sold products RN / Not caleulated
U—-2&E (TR . )
_—
13 Downstream leased assets 35 / Not applicable
14 77)5‘.1741 FEZY / Not applicable
Franchises
15 kxR FE%Z / Not applicable
Investments
gs 178.7 173.7 176.8 176.0 166.2
Total

Scope 3 (GEFEEFE4 / Consolidated manufacturing subsidiaries)

8] : Fh/-COze / Unit: 10,000 tonne-COze

AFIU— 2022FE 2023FE
Category FY2022 FY2023
ENEREETFRT 1.6 1.3*
Consolidated manufacturing subsidiaries in Japan ’ ’
1 BNEREETRM 1.7 12.0*
Consolidated manufacturing subsidiaries outside Japan ’ '
@it / Total 13.2 13.3*
EREREETFRH 0.4 0.4%
Consolidated manufacturing subsidiaries in Japan ’ '
3 BNEREETRM 21 2.0%
Consolidated manufacturing subsidiaries outside Japan ’ '
@it / Total 2.5 3.4*

*E=EWIUS / *Independent practitioner's verification received
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5 (GHG) / Environment (Greenhouse gas)

Scope 3 (EFEEFE / Consolidated manufacturing subsidiaries)

8] : Hh/-COze / Unit: 10,000 tonne-COze

AFIU— 2022FE 2023FE
Category FY2022 FY2023
EREREETFRM 13 1.4*
Consolidated manufacturing subsidiaries in Japan ’ '
4 EENEREETRI 1.3 1.3
Consolidated manufacturing subsidiaries outside Japan ’ ’
@it / Total 26 2.7*
ENEREETFART 3.3 3.0
Consolidated manufacturing subsidiaries in Japan ’ '
it BNEREEFRH 15.1 16.3*
Total Consolidated manufacturing subsidiaries outside Japan ’ ’
Gt / Total 18.4 19.4*

XOERAZELTWRT. SEENEDRVEENSUET / Calculated values may not match due to rounding.

FERO A

Calculation method

GHG G.EERE (E#) / GHG emissions per unit of sales (consolidated)

(Scope 1. 2) CREPRARFHETE - 527U (Ver.5.0) 5164 28 RiFA. BEEES

Environment and Ministry of Economy, Trade and Industry

(Scope 3)

Trade and Industry

Environment, Ministry of Economy, Trade and Industry.

- BRBEELRY (FEREEORZNRAZREEEER) -RAFERE- R5.12.22 B - BFEEERK

+ Greenhouse gas emission calculation and reporting manual (Ver. 5.0) April 2024 Ministry of the Environment, Ministry of Economy, Trade and Industry
- Emission factors by electric utility (for calculation of greenhouse gas emissions of specific emitters) - R4 results - R5.12.22 Published by Ministry of the

- BISAFI-VEBUICRENRARFHEECEIDEAN RSV (Ver.2.5) 2023438 BIFA. #FEEE
- B IS4 F 1V EBUIEROBENRA LS OEEDODHEEREMT—IN— (Ver.3.4) 2024F 3 RIFE, HHEEE
- LCF—9IN=RIDEAV2 (B FS4AF1—VEENRARHEBETER) VA7 JIEEHERE 20196128

*$=HRAMS / *Independent practitioner's verification received

- LCI database IDEAV2 (for calculating supply chain greenhouse gas emissions) Sustainable Management Promotion Organisation Dec 2019

- Basic guidelines for calculating greenhouse gas emissions through supply chains (Ver. 2.5) Mar 2023, Ministry of the Environment, Ministry of Economy,

- Emissions intensity database for calculating greenhouse gas emissions of organisations through their supply chains (Ver. 3.4) Mar 2024, Ministry of the

By 20196 20204 2021 FE 2022%E 2023£E
Unit FY2019 FY2020 FY2021 FY2022 FY2023
GHGE ERREfL Jibr-COze /EH
GHG emissions per unit of sales 10,000 tonnes-CO:e / 100million yen 0.230 0.227 0.235 0.189 0.185
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IR (IRILF-) / Environment (Energy)

IIV¥—{ERE / Energy consumption

&fi: TJ / Unit: TJ

PaE 2019%E 20205 2021 & 2022FE 2023FE
Classification FY2019 FY2020 FY2021 FY2022 FY2023
ot T 55,559 52,793 53,342 50,815 49,685*
Non-renewable energy
BRI —
ik 50 EJ.:?”':F 3,824 3,872 3,229 4,013 3,799*
Waste-derived energy
REMRELA L+ 2,851 2,369 2,730 2,687 1.841*
Renewable energy
=Ly 62,234 59,034 59,301 57,515 55,325*
Total

¥ IRF—OFERAOERIERUIHEB TR F—OEAEICETHEE (EIRE)
BISFARWEICLVGEAFEERUILISD. 2023 FEDOBETEI XL+ —EHENRALTVET,
Note: Act on Rationalization of Energy Use and Shift to Non-fossil Energy (Energy Saving Act)

Since the calculation method has changed from the revision in April, 2023, the renewable energy usage for FY2023 decreased.

IR F—{ERAE (REHEMBD / Energy consumption (by generated places)

=ZEREMEUS / *Independent practitioner's verification received

&fi7: TJ / Unit: TJ

2019E 20204 2021 & 2022FE 2023FE
FY2019 FY2020 FY2021 FY2022 FY2023
AT 55,219 52,539 52,352 50,458 48,047*
Tokuyama
EREEEEFRLE* *
Consolidated manufacturing subsidiaries etc. in Japan* 6.252 5,636 6,055 6,163 5,658
BIEREETRYL "
Consolidated manufacturing subsidiaries outside Japan 763 859 894 894 1,620
o=
ik 62,234 59,034 59,301 57,515 55,325*
Total

* BNEBEEFRILEE. TBR - TERROIXIF—EST.
* Manufacturing subsidiaries etc.in Japan include energy from sale of electricity and steam

MYV —-7 IR F-TLERE( / Tokuyama group energy usage per unit of sales

&4 :T) /M / TJ/ 100million yen

20194 20205E 2021 58 2022FE 2023FE
FY2019 FY2020 FY2021 FY2022 FY2023
IRF—FLEEREM (GHG FONIILEH) 19.7 195 20.2 163 16.2

Energy usage per unit of sales (GHG protocol)
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IBiE (A% / Environment (Air)

SOx. NOx. IFVWUAHEHES / Emission of SOx, NOx and soot

87 : b / Unit: tonnes

2019%E 2020FE 2021 €8 20225E 2023FE
FY2019 FY2020 FY2021 FY2022 FY2023
~J¥< / Tokuyama 809 764 739 625 602
o ENEEEEFAY / Consolidated manufacturing subsidiaries in Japan - - - - 0.12
TBHEREE TR / Consolidated manufacturing subsidiaries outside Japan - - - - 0.01
Ast / Total 809 764 739 625 602*
~J+< / Tokuyama 10,215 9,905 9,922 8,950 8,485
o~ ERER4EEFRY / Consolidated manufacturing subsidiaries in Japan - - - - 31
TBINEREE TR / Consolidated manufacturing subsidiaries outside Japan - - - - 10
&it / Total 10,215 9,905 9,922 8,950 8,526
1< / Tokuyama 127 116 125 142 95
FVCA ENERLEEFSRH / Consolidated manufacturing subsidiaries in Japan - - - - 21
Soot SBYNERBLERET R / Consolidated manufacturing subsidiaries outside Japan - - - - 0.16
&5t / Total 127 116 125 142 116
*E=EFEUS / *Independent practitioner's verification received
PRTR ZHSKWEDHHEE / Emissions of PRTR Substances W 1/ Unit omnes
HFIU— 20196 2020FE 2021 FE 2022%E 2023FE
Category FY2019 FY2020 FY2021 FY2022 FY2023
_ ~J¥< / Tokuyama 24 37 47 45 32
iﬁint released EREEEEFAY / Consolidated manufacturing subsidiaries in Japan 35 35 33 1 4
&it / Total 60 72 80 46 36
_ ~J¥~ / Tokuyama 265 179 275 134 238
*Agrijjjnt e EREEEET R / Consolidated manufacturing subsidiaries in Japan - - - - 1
&5t / Total 265 179 275 134 249
* 2022 FESVHERNREHRORELZTVEUZ. / The boundary has been changed from FY2022.
VOC (ER4HEE(LEY) DEHEE / Volatile Organic Compounds (VOCs) Emissions i / Unit: tonnes
20194% 20204 2021 4% 20224 20234
FY2019 FY2020 FY2021 FY2022 FY2023
~J+~ / Tokuyama 37 31 42 48 37
iEe ENEGLEEF R / Consolidated manufacturing subsidiaries in Japan 16 19 19 21 28
TBYNERSLEET R / Consolidated manufacturing subsidiaries outside Japan 4 5 5 4 5
&5t / Total 57 54 65 73 71
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RIE (’K) / Environment (Water)

H’K=E / Water withdrawal

#f:Fm? / Unit: thousand m?

2019%E 2020FE 2021 €8 20225E 2023FE
FY2019 FY2020 FY2021 FY2022 FY2023
~J¥< / Tokuyama 43,527 41,426 39,824 40,850 37,888
iiﬁuft’ﬁ;ﬁjv’v”a’ff) EPEEEET A / Consolidated manufacturing subsidiaries in Japan 3537 3,262 3,297 280 187+
(including river water) EHNESEETF AR / Consolidated manufacturing subsidiaries outside Japan 420 479 464 487 565*
A5t / Total 47,484 45,167 43,585 41,617 38,640*
~J¥< / Tokuyama 0 0 0 0 95*
#TK EMEFEEEFR / Consolidated manufacturing subsidiaries in Japan 0.1 0.1 0.1 0.1 7*
Ground water HEYNERSEET R / Consolidated manufacturing subsidiaries outside Japan 0 0 0 0 0*
&it / Total 0.1 0.1 0.1 0.1 102*
~I¥< / Tokuyama 41 41 41 49 85*
bk EREEEET A / Consolidated manufacturing subsidiaries in Japan 368 381 424 153 171*
Tap water SBINEBEET R / Consolidated manufacturing subsidiaries outside Japan 46 59 162 44 52*
&Et / Total 455 481 627 245 308*
~I+< / Tokuyama 43,568 41,467 39,865 40,899 38,068
B3t GEkER<) ERERELEETF R / Consolidated manufacturing subsidiaries in Japan 3,905 3,643 3,721 432 365*
Total (Excluding seawater) | sgé\efteEF A4t / Consolidated manufacturing subsidiaries outside Japan 466 538 626 531 617*
&3t / Total 47,939 45,648 44,212 41,862 39,050
~J¥< / Tokuyama 557,200 524,700 530,220 534,052 547,913*
K EREEEEF A / Consolidated manufacturing subsidiaries in Japan 1 1 1 1 2*
Sea water EINESLEE TR / Consolidated manufacturing subsidiaries outside Japan 0 0 0 0 0*
Ast / Total 557,201 524,701 530,221 534,053 547,915*
~J¥< / Tokuyama 600,768 566,167 570,085 574,951 585,981*
a8 BEMEFEEETFR / Consolidated manufacturing subsidiaries in Japan 3,906 3,644 3,722 434 368*
Total EHNESEETF AR / Consolidated manufacturing subsidiaries outside Japan 466 538 626 531 617*
Ast / Total 605,140 570,349 574,433 575,915 586,966*

*H=FAEYS / *Independent practitioner's verification received
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& () / Environment (Water)

#ikE / Water discharge

#f:Fm? / Unit: thousand m?

Brihise 2019%E 2020FE 2021 €8 20225E 2023FE
Discharge FY2019 FY2020 FY2021 FY2022 FY2023
~J¥< / Tokuyama 600,153 565,581 569,481 574,363 585,404*
bR 1] =3 EMEFEEETFR / Consolidated manufacturing subsidiaries in Japan 3,308 2,898 2,903 178 328*
Sea, River EHNESEETF AR / Consolidated manufacturing subsidiaries outside Japan 410 469 558 471 198*
Ast / Total 603,870 568,948 572,942 575,012 585,930*
~J¥< / Tokuyama 0 0 0 0 0*
#hF EMEFEEFR / Consolidated manufacturing subsidiaries in Japan 0 0 0 0 0*
Ground EYNERSEET R / Consolidated manufacturing subsidiaries outside Japan 0 0 0 0 0*
A&t / Total 0 0 0 0 0*
~I¥< / Tokuyama 53 46 52 44 63*
ki ERESEETF R / Consolidated manufacturing subsidiaries in Japan 598 747 819 256 39*
Sewage SBINERBEET R / Consolidated manufacturing subsidiaries outside Japan 56 69 68 60 420*
&Et / Total 707 862 940 359 522*
~I¥< / Tokuyama 600,205 565,627 569,533 574,407 585,466*
as EREEEETF A / Consolidated manufacturing subsidiaries in Japan 3,906 3,644 3,722 434 368*
Total EYNESEET R / Consolidated manufacturing subsidiaries outside Japan 466 538 626 531 617*
&st / Total 604,577 569,809 573,881 575,371 586,451*
*H=FRLEYS / *Independent practitioner's verification received
EE,R“ / ReCYCled Water*1 8(i:Fm? / Unit: thousand m?
2019%E 2020FE 2021 €E 2022FE 2023FE
FY2019 FY2020 FY2021 FY2022 FY2023
~J+< / Tokuyama 551,135 559,965 553,070 564,713 547,097*
BLEK EREEEETA / Consolidated manufacturing subsidiaries in Japan 19 22 20 70 84*
Recycled water HEIEREEET A / Consolidated manufacturing subsidiaries outside Japan 0 0 0 0 41,827+
A&t / Total 551,154 559,987 553,090 564,783 589,008*

1 BEK LRI SUNTIE, AKESTORRK. £IVAHTIE HEKNEET .

*1 Recycled water: Applicable to the circulating water in cooling towers and similar systems in chemical plants, and to the supernatant water on top in ready-mix concrete companies.

*SE=FHRAIAYS / *Independent practitioner's verification received
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& () / Environment (Water)

KE;5% / Water pollution

8fi7: b / Unit: tonnes

HEYE 2019%E 20205E 2021 €E 2022%E 2023FE
Pollutant FY2019 FY2020 FY2021 FY2022 FY2023
~J¥< / Tokuyama 103 124 167 165 130
{E2BETRE / Chemical | BNEEEETF R / Consolidated manufacturing subsidiaries in Japan 0.4 0.3 0.2 0.3 0.6
Oxygen Demand (COD) BYNERBLETFAY / Consolidated manufacturing subsidiaries outside Japan 13 15 16 15 18
Bit / Total 17 139 184 180 148
~J¥< / Tokuyama 170 177 159 162 162
, BEMNEFEEETFR / Consolidated manufacturing subsidiaries in Japan 0.1 0.3 0 0.1 0.1
2% / Nitrogen =
EINESEETF AR / Consolidated manufacturing subsidiaries outside Japan 4 4 5 4 3
Ait / Total 174 182 164 167 165
~J+< / Tokuyama 1.5 2.1 2.1 2.5 2.7
EREEEETA / Consolidated manufacturing subsidiaries in Japan 0 0 0 0 0
£~ / Phosphorus — : : — :
BINERBEET R / Consolidated manufacturing subsidiaries outside Japan 0.2 0.1 0.2 0.1 0.1
&it / Total 1.7 2.2 23 2.6 2.8
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IBiE (¥E70-) / Environment (Material flow)

YFUZ7I)L70~- / Material flow

(B4 : F >/ / Unit: 1,000 tonnes)

. g2l N
é V%i?e aﬁ:ljf ki% roducts 1.610 AT one 619
| u .
Yy-p Production (Scope 1.2 k> -COze / 10,000tonne-COze
1]
AR Y (Bl - #37)
‘ F 1,920 1] - - 20.4
uel INPUT OUTPUT Waste (incinerated and landfill)
TOKUYAMA
oo W 6160 S A 06
i ’ Substances with =
Raw materials \/ \ environmental impact
TRAK B TiEHEK
a Industrial water 37,888 9 Products 5,470 Industrial wastewater 37,370
1,000m?3 BHIKIREDHEK / Coolant water and other types of effluent 1,000m3
¥ HFIFTNT 2023 FE MV EE
Note: All amounts are for Tokuyama Corp. on a non-consolidated basis in fisical 2023
NIV RICHIIBEENDHEM / Details of waste in Tokuyama
k> / tonnes
1SRIEEELFESRY / Specially Controlled Industrial Waste 1,085
FSAFYIEEFEEY / Industrial Plastic Waste 526
lﬁﬁ / RaW mate"al &fi: Fh> / Unit: 1,000 tonnes
2019%E 2020%E 2021 FE 2022FE 2023FE
FY2019 FY2020 FY2021 FY2022 FY2023
F# B
Material Tokuyama 6,720 6,370 6,960 6,180 6,160
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BiE (ME70-) / Environment (Material flow)

B1E (BEEY) / Environment (Waste)

Bfi7: k> / Unit: tonnes

20194E 2020FE 2021 §E 2022%E 2023FE
FY2019 FY2020 FY2021 FY2022 FY2023

~J4< / Tokuyama 335,210 385,613 378,398 380,282 354,491*

O REULELESY EREEEET R / Consolidated manufacturing subsidiaries in Japan 42,785 42,526 40,514 38,875 39,523*

Total waste generated EYNEBEET R / Consolidated manufacturing subsidiaries outside Japan 3,356 3,633 4,059 4,001 3,309*

&it / Total 381,351 431,772 422,971 423,158 397,323*

~J¥< / Tokuyama 288,225 341,254 329,197 334,506 312,213*

QUYL (TER) EREREEET S / Consolidated manufacturing subsidiaries in Japan 6,568 6,814 5.241 5,534 6,551*

Recycled in-house BYNEIEEETFAM / Consolidated manufacturing subsidiaries outside Japan 312 228 225 206 187*

Ait / Total 295,105 348,296 334,663 340,246 318,951*

k4% / Tokuyama 19,005 18,915 20,487 19,038 18,863*

G & (TER) EREBEETRH / Consolidated manufacturing subsidiaries in Japan 33 30 39 29 32+

Incinerated in-house EYLERELETF A / Consolidated manufacturing subsidiaries outside Japan 0 0 0 0 0*

&Et / Total 19,038 18,945 20,526 19,067 18,895*

~I¥< / Tokuyama 0 0 0 0 0*

@ B35 (TIER) EREREEET R / Consolidated manufacturing subsidiaries in Japan 0 0 0 0 o*

Landfilled onsite BYNEREET A / Consolidated manufacturing subsidiaries outside Japan 0 0 0 0 0*

Bit / Total 0 0 0 0 0*

~J+< / Tokuyama 27,981 25,444 28,715 26,738 23,415*

© THHHRERY ERSERAETF A / Consolidated manufacturing subsidiaries in Japan 36,185 35,682 35,234 33312 32,940*
Waste disposed offsite

D-0-0-@ EIERBEET R / Consolidated manufacturing subsidiaries outside Japan 3,041 3,406 3,835 3,795 3,122*

&Et / Total 67,207 64,532 67,784 63,845 59,477*

~J+< / Tokuyama 26,586 23,740 27,674 25,601 21,866*

© Igei):rclye}cllj (eﬁztzally EREEEETF A / Consolidated manufacturing subsidiaries in Japan 23,784 24,370 26,279 30,151 21,784*

®-0-6® BIERBLEETF SR / Consolidated manufacturing subsidiaries outside Japan 2,968 2,352 3,697 3,716 3,054*

&it / Total 53,338 50,462 57,650 59,468 46,704*

~J¥< / Tokuyama 715 725 737 660 692

@ 1B (154 EREEEET R / Consolidated manufacturing subsidiaries in Japan 149 86 100 173 368*

Incinerated externally o EREETF A / Consolidated manufacturing subsidiaries outside Japan 3 7 7 17 56*

Ait / Total 867 818 844 850 1,116*

~J+< / Tokuyama 680 979 303 477 857*

BTG (HE44) EREBEET R / Consolidated manufacturing subsidiaries in Japan 12,230 11,227 8,855 2,988 10,788*

Landfilled offsite HEYEEERET R / Consolidated manufacturing subsidiaries outside Japan 68 1,047 130 62 12*

&Et / Total 12,978 13,253 9,288 3,527 11,657*

*$E=HFAEYS / *Independent practitioner's verification received
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BiE (ME70-) / Environment (Material flow)

PCB BEEE (EIM) / PCB waste disposal in Japan

BT 2019%E 20204 202158 20224F 2023FE
Unit FY2019 FY2020 FY2021 FY2022 FY2023
(=t
~J4% / Tokuyama 372 61 0 12 0
number
RREPCBSFHEEN EREREETA / Consolidated B
Number of waste of high ; o 0 0 0 0 0
manufacturing subsidiaries in Japan | number
concentrate PCB
. a8
&Et / Total 372 61 0 12 0
number
[=F
< / Tokuyama 148 141 116 116 279
number
{ERE PCB2HHEEH . ~ : N
Number of waste of low @wgﬁigfﬂﬁ / (.:o.ns.o llc!ated B 1 0 0 0 0
manufacturing subsidiaries in Japan | number
concentrate PCB
AN
&it / Total nu?ngger 149 141 116 116 279
XV MEEEBULEERL (8{F) / Utilization of waste matter at cement plants (Non-consolidated)
B 20194 2020%E 2021 FE 2022FE 2023FE
Unit FY2019 FY2020 FY2021 FY2022 FY2023
BRY) - BIEYERREN kg/ b - £XUb 217 421 433 434 455
By-products used per tonne of cement kg/tonne-cement
YFUTIWIBALTIVE Fhr
Amount of material recycle 1,000 tonnes 1,766 1,644 1665 1,588 1430
Y—IIWUBATIL8 Fhv
Amount of thermal recycle 1,000 tonnes 81 84 105 15 122

EXRERVMEOTO—

Flow of industrial waste treatment

DOREUEEREED
Total waste generated

TiER

In-house

o
Offsite i

OI5HEHEEEY

Waste disposed offsite

QBEA (THM)
Incinerated in-house

»
@UY1 )L (THEA)
Recycled in-house

)

@A) (THM)

Landfilled onsite

@BER%E (451

Incinerated externally

b4

®UHA )L (]:54)
Recycled externally
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JRIE (IRIR&ET) / Environment (Environmental accounting)

BIER£3Z b / Environmental conservation costs

&1 / Non-consolidated

RERESBRAOIE =11y RESH BRRE ERBVEHRE 6)
Category Unit Amount invested Costs Major activities
NEILE B8Af 1.799 6.156 [FLVE - HUATROESEERDRES SUREREEH
Pollution control million yen ’ ’ installation of electrostatic precipitators for reducing smoke and dust, upgrade of related equipment, etc.
. CO: BlRIDT= s DERIHLNE - X
HIRKRIERS N y g0
TUPAIRN Global environment BAH 4114 763 | JOHROLDORES . .
: . ) million yen Remodeling and upgrade of equipment for reducing CO:
Costs in business areas | conservation :
Upgrade of freon removal equipment, etc.
EEER =5m FEEMIMERRRE. TN, PCB EERMEER
PRI . - 43 1,450 installation of waste disposal facilities, upgrade of equipment in waste disposal facilities, PCB waste
resource recycling million yen )
disposal costs, etc.
£ - FRIZS E)lE) 0 15
Upstream and downstream cost million yen
EEEFHIZS BAHA 25 243 RIBER - DTRBEOES - RE
Management activity costs million yen Installation and upgrade of equipment for environmental monitoring and analysis
[liaE My ]! 5 0
Research and development costs million yen
HREEHIRS BA[ 0 77 BRL - FMEER. YRTFEUT, F—ITvIHIE
Social activity costs million yen Greenification and beautification measures, Production of Sustainability report.
REHEIZN BAH BERE. SELEMtER
) - 0 89 - L
Costs for environmental damage million yen Imposition, management of a former mining site
&t / Total E.EH 5,982 8,792
million yen
ﬁiﬁ%% / Economlc beneflts 84k / Non-consolidated
158 YENR / Material benefit AR / Economic benefit
Category (Fh> / thousand tonne) (5%H / million yen)
BAIRIF—ICKBHETRELE / Gains on reduction in energy consumption 0 381
HifYID7EHEE / Gains on sale of valuable waste 78 207
FEEVMEBE DR / Gains o reduction in waste disposal and costs through waste recycling 241 626
BEEYOBEFIRAICLDFRRIOHIFR / Gains on reduction in raw material and fuel costs through waste recycling 242 438
&t / Total 561 1,652

IBIRREH#E / Change in environmental accounting (Ratio to sales)

B 1% / Unit: %

20194E
FY2019

20204 2021 & 20224 2023 K
FY2020 FY2021 FY2022 FY2023

poprllai e

& / Investments

0.6

0.5 0.3 0.3 2.5

Ratio

B / Costs

3.4

3.6 3.4 3.7 3.6
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IRiR (EW34RM) / Environment (Biodiversity)

%t / Policy
EYSIRERE T https://www.tokuyama.co.jp/csr/pdf/biodiversity_policy.pdf
Tokuyama Group Biodiversity Policy https://www.tokuyama.co.jp/eng/csr/pdf/biodiversity_policy_e.pdf

HW#% / Initiatives

RIPIDNU21—FI—V[CBITBERSHREANDA VNI hEL ) ) o
EHDT-HDEEH https://www.tokuyama.co.jp/csr/pdf/2022_biodiversity.pdf

Impacts on biodiversity in the value chain and

L Y https://www.tokuyama.co.jp/eng/csr/pdf/2022_biodiversity_e.pdf

MR TO;EEF / Activities in local areas

BMRSYTAT - TRRS VT A7 NDEN
Participation in forest volunteer work and bamboo cutting

TW=h—RY - FTEYMIENOSE (CFEFRSERICK2 COIRN)
Participation in the blue carbon offset scheme (CO: absorption through coastal seaweed bed development)

BrRTAENA 7Y AMFRHEEGHERNDSE
Participation in the Shunan City Woody Biomass Utilization Promotion Council

BARBE S BIREIRT AT 74 —2X; TNFD)\OSEZXRE (2024%F6R)
Announced to support Task-force on Nature-related Financial Disclosures (TNFD) in July, 2024.
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(R « B (YRIAVD) / Accident prevention and occupational health & safety (Management)

MY 221 —T(7REHEt / Tokuyama Group Safety Management Policy

rPITI-TB. BRAFFEUTABXRRICEDE,

UTORRHHEED. REEHERTAICHELET .

- BEMNTOU-I—vyTDbE. 2EBNICLIREFHEHELET,
ERRBEKY. BSROICCLBHERICETLET,

c REVILOBAL - @LICKD. AERBEHBDREZRIRLET

- REGBGREEERL. DENSIEORRIKUZERELETT,

2023% 481 BUE

- Comply with laws, regulations, and internal rules.

- Implement safety initiatives involving all employees, under the leadership of upper management.

- Foster and enhance a culture of safety, for the safety of people, facilities, and the public.
- Create comfortable workplaces to ensure the mental and physical health of the people who work there.

The Tokuyama Group established based on the Tokuyama Group Sustainability Principles, the following safety policies, and actively implements safety initiatives.

Revised April 1, 2023

2024 §E (RRBES SUERREIER / Fiscal 2024 Safety Targets and Priority Measures

rPIIIV-TI13. BEOERICHT. SEENERREEE%
REEEEHNRRL. BEAICRVBATNEET,

BiR
< EDEREO
- Bl - REXKE LD
* RERERDIER
BRERE
- RREEUAILOE E
- BERKER RO
- IR EOm £
- AX—MREDHEE
- BRBEDRES LKUURT DI
- ML ERFI N OHESRGHIN
- URIPEIAXVNDFE
- URVEE, BHREEDHE
- BARKEANDOIIG
- RIFEEOHE

- DENSIEDERIUDIEE

Tokuyama Group will reflect this year's priority implementation items in its security management

actions, and actively work towards achieving its targets.

Policy Objectives
- No compliance violations
+ No accidents or accidents requiring work absence
+ Reduce the rate of work absences
Key Action Items
« Improve process safety management
- Strengthen measures to prevent accidents
- Improve hazard awareness
- Adopt smart industrial safety systems
- Identify sources of risks and resolve

- Ensuring compliance with new chemical regulations

- Improve risk assessment

+ Make progress in risk management and hazard management

- Prepare and respond to natural disasters
- Promote facilities management
« Promote physical and mental health

Tokuyama Sustainability Data Book 2024
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RZ « B5 (5—9) / Accident Prevention and Occupational Health and Safety (Data)

{#Z « B5% / Accident prevention and occupational health & safety

Serious violations of laws and regulations in safety

2019%E 2020FE 2021 FE 2022FE 2023%E
FY2019 FY2020 FY2021 FY2022 FY2023
~J¥< / Tokuyama 0 0 0 0 0*
EREEEETF A / Consolidated manufacturing subsidiaries in Japan 0 0 0 0 0*
HEKECLBTHEER
Fatalities
EYNERSEET R / Consolidated manufacturing subsidiaries outside Japan 0 0 0 0 0*
Ait / Total 0 0 0 0 0*
~J¥< / Tokuyama 0 2 1 0 2*
. EREEEETF R / Consolidated manufacturing subsidiaries in Japan 3 3 0 4 4
HEKERES
Occupational accidents
BINERLEETF R / Consolidated manufacturing subsidiaries outside Japan 1 0 0 0 2*
&5t / Total 4 5 1 4 8*
~J¥< / Tokuyama 0.28 0.49 0.23 0.00 0.43*
REEHE
Frequency rate of lost time accidents
i&f% / Consolidated - - - - 0.80*
W¥§§E$ . . ~7¥< / Tokuyama 0.004 0.005 0.000 0.000 0.002
Severity rate of lost time accidents
~I¥< / Tokuyama 0 0 1 0 0
EPEZEETF R / Consolidated manufacturing subsidiaries in Japan 0 0 0 0 0
ERIGBHFEEM
Serious accidents in safety
EHNESEE TR / Consolidated manufacturing subsidiaries outside Japan 0 0 0 0 0
@it / Total 0 0 1 0 0
EE I
LeSter 1 L) bisaizd o+ / Tokuyama 0 0 0 0 0

*$E=FRAES / *Independent practitioner's verification received
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€38 (BLR) / Employee (Overview)

fit¥£8 (BR) / Employee (Overview)

IS 2% By 20196E 20204 2021 FE 2022 2023FE
Item Classification Unit FY2019 FY2020 FY2021 FY2022 FY2023
~7+< / Tokuyama A / persons 2,063 2,256 2,315 2,459 2,520
EREE TRt
PnE=t- Consolidated subsidiaries in Japan A/ persons 2442
Number of employees SFERTF AT v, 772
Consolidated subsidiaried outside Japan persons
~IVY<ZI—7 / Tokuyama group A / persons 5,679 5,476 5,665 5,909 5,734
YR (Ed8) ~7+< / Tokuyama % 10.4 12.1 12.6 13.0 13.2
Ratio of women(fulltime) hI %7 I—7 / Tokuyama group % - - - 16.4 17.5
Ji—h9 A LitEEs ~J¥< / Tokuyama A / persons 0 0 0 0 2
Number of employees (part-time) RJ¥3FI—7 / Tokuyama group A / persons 466 449 432 449 455
LS R ~7+¥< / Tokuyama % 1.8 2.0 2.0 2.7 2.7*
Percentage of women among all managers ro4<7I—7 / Tokuyama group % _ _ _ 4.7 8.0
5% / Men 60 69 64 62 124
b % / Women A / presons 9 13 15 15 23
Tokuyama
@&t / Total 69 82 79 77 147
5% / Men 121
S EN EREE Tt
. Consolidated subsidiaries %1% / Women A / presons 55
Number of New hires )
in Japan _
&5t / Total 176
e S / Men 57
BHEET R
Consolidated subsidiaried 1% / Women A / presons 26
outside Japan _
Bt / Total 83
FEREL QLR E
Percentage of women among university graduates ~7+< / Tokuyama % 19 21 21 20.5 26.0
who are hired
Bt / Men 87 79 49 49 50
IR it / Women A / presons 10 7 3 6 3
Tokuyama
hR I EEY B3t / Total 97 86 52 55 53
Number of midcareer hires St / Men 107
BERERFRH
Consolidated subsidiaries % / Women A / presons 69
in Japan _
Bt / Total 176

* E=FRIAVS / *Independent practitioner's verification received
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#ek8 (BH) / Employees (Employment)

€8 (EHR) / Employees (Employment)

158 bkl By 20194E 20204 2021 FE 2022%EF 2023 FE
Item Classification Unit FY2019 FY2020 FY2021 FY2022 FY2023
St / Men 42.0 41.8 41.6 41.5 41.5*
hITY %% / Women i% / years old 41.3 39.8 40.1 40.0 40.0*
Tokuyama
F15 / Average 42.0 41.5 41.4 41.3 41.3*
5% / Men 43.1*
TR EREG TR
Consolidated subsidiaries in | &% / Women % / years old 41.5*
Average age Japan®?
T3 / Average 42.8*
§ 5% / Men 39.2*
BNERTFRML
Consolidated subsidiaried 7% / Women % / years old 38.6*
outside Japan*?
F19 / Average 39.0*
FMTIT465 / Average salary @/ yen 7,237,269 7,358,747 7,221,001 7,041,706 6,826,985
BT AREDESHE ~J¥< / Tokuyama % - - - 68.3% 69.2*
Ratio of wages between men and women KI¥R =7 / Tokuyama group % _ _ _ 67.0% 55,3+
Stk / Men 19.6 18.7 18.3 17.7 17.6*
kIR it / Women £ / years 15.3 12.4 12.8 12.3 12.3*
Tokuyama
49 / Average 19.1 17.9 17.6 17.0 16.9*
S / Men 13.3*
SR EREE TR
" . Consolidated subsidiaries i / Women £ / years 8.5*
Average years of service in Japan®
43 / Average 12.4*
. $i / Men 8.7*
BIERF R
Consolidated subsidiaried % / Women £ / years 6.1*
outside Japan*?
43 / Average 8.2*
At 3EHTEREE / 3-year retention rate ~Jv< / Tokuyama % 97.6 90.9 92.7 98.8 94.8

*1 BEM. BEFEIEOEZST / Includes workers assigned to group/affiliate companies.

*2 IE#tBDd / Permanent employees

* SE=FFWEIAUS / *Indepenent practitioner's verification recieved
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fit£8 (EHR) / Employees (Employment)

158 bkl By 20194E 20204 2021 FE 2022%EF 2023 FE
Item Classification Unit FY2019 FY2020 FY2021 FY2022 FY2023
514 / Men 0.7 0.9 1.3 1.4 1.5
hIT %1% / Women % 1.2 1.0 1.9 13 37
Tokuyama
F19 / Average 0.7 0.9 1.4 1.3 1.8
——— B4 / Men 4.1
Ol R S K1 ot =
EIEt LA . Consolidated subsidiaries 7t / Women % 6.9
Turnover rate for personal reasons*' in Japan
15 / Average 4.7
e St / Men 7.5
BERTRH
Consolidated subsidiaries 7t / Women % 10.1
outside Japan
15 / Average 8.0
EREEY rY B / Single year 24 35 65 71 62
Number of rehired individuals*' Tokuyama B A/ persons
Y 25t / Total 142 132 186 224 253*
T -
Eh L\.%.Eﬁﬁﬁ / Employment rate of people with | M7¥% % 19 20 20 20 299
disabilities Tokuyama
SV EfEHLEH / Number of non-Japanese A4 A/ persons 14 15 9 10 15
employees Tokuyama
—— —
EMIHEER / Average annual training cost per | MJVY /A yen/ person 22,000 9,000 20,000 45,000 25794
employee Tokuyama
ERIERHEESE / Average hours for training per A4 LSIEWAUN
- - 14.3 13.8 13.5
employee Tokuyama hours / persons
HEES A# / Number of members A / persons 1,512 1734 1,746 1.817 1,862
Labor union EBAEHE / Membership rate % 733 76.9 75.4 73.9 82.4

*1 BREM. BEEEEEEZSO / Includes workers assigned to group/affiliate companies.

*2 IE#EDd / Permanent employees

* $=H3EEUS / *Independent practitioner's verification received
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itE8 (9—-95147N1\5V2) / Employee (Worklife balance)

FERBRANROIMSIAR EFFESN S @R / Annual Paid Leave Usage and Non-scheduled Working Hours

I5E Pay =livi 20194E 2020%E 2021 FE 2022%E 20235FE

Item Classification Unit FY2019 FY2020 FY2021 FY2022 FY2023
EREERBTER A ~J47< / Tokuyama g 15.0 15.3 15.5 14.9 14.1
Annual paid leave, average days used EREEF A / Consolidated subsidiaries in Japan days 12.9
EREIBRIBESRER ~I¥< /Tokuyama % 724 ‘ 75.2 ‘ 75.8 ‘ 72.8 78.2
Annual paid leave, average usage rate EMEEF R / Consolidated subsidiaries in Japan 73.6
. RJ< / Tokuyama e 18587 | 1879.0 | 19093 | 1911.6 1,898.9
Total working hours per year EPEREFAH / Consolidated subsidiaries in Japan hours 2,042.1
EYRESN @R (B) I~ / Tokuyama BRS 10.3 ‘ 10.3 ‘ 1.1 ‘ 1.7 1.4
Non-scheduled working hours, average per month | EpiE&F A4t / Consolidated subsidiaries in Japan hours 17.3

BR - NERERL EDRFIKR / Usage of Childcare and Family Care Leave, Etc.

158 bk [=tivi 20194E 20204 2021 2022FE 2023
Item Classification Unit FY2019 FY2020 FY2021 FY2022 FY2023
~J+7< / Tokuyama % 26.5 51.3
BUHBEOBRIREIGE
Percentage of male employees taking parental leave
EREREFR / Consolidated subsidiaries in Japan % 28.4 37.5
51 / Men A 41*
7% / Tokuyama 12 23 21 34
BRARRGE it / Women persons 8*
Number of employees taking childcare leave EREETAH / Consolidated Bt / Men A 12%
subsidiaries in Japan &t / Women persons 21*
B / Men 98
~J+< / Tokuyama % 100 100 100 97.1
R it / Women 100
Return to work rate BEREGEFL4t / Consolidated St / Men % 199
subsidiaries in Japan &t / Women ? 89
S / Men A 0*
~J¥< / Tokuyama 1 1 1 2
NEREISE it / Women persons o
Number of employees taking family care leave EREE T2 / Consolidated St / Men A 0*
subsidiaries in Japan it / Women persons 0*
. .
et k7% / Tokuyama A 52 48 65 73 88
Number of flextime users persons

*SE=HIRAMAYS / *Independent practitioner's verification received
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it£E (FEREE . bJVY7) / Employee (Health management; Tokuyama)

EFEEEE / Health Management Declaration

rIPTR. EREBEZOREDDEFDERIUEBETPTVEIZEIKUEZENEL TRREBECRVESFT,
Tokuyama is committed to health management with the aim of improving the mental and physical health of employees and their families and creating
a workplace where it is comfortable to work.

HARHN P~ RRRFERRITRE #H &

Hiroshi Yokota Representative Director, President and Executive Officer Tokuyama Corporation

BX %2t / Basic policy

1. REXEEZOFREDDHDBREE—EEX . —RFH (RRPTAOREZRHS) [CHEENICEHET . PTH. BRES\OZENFERCKE LV EEGECEBENICRVEDET.
2. MY YREIFRRESEHEL. #EEEZOREODEFDERICVERENICHR—MLTOEET,

3. (EREERORRICHT ZRHE L ZH3 . HDHEL. BRFER - BELCADTEERE, SHiLTRENICESLTVERT,

4. RRBRYEDDEREREIT HELBICHEZRIET

—_

. We place the highest priority on the physical and mental health of our employees and their families, and we actively strive to ensure primary
prevention (preventing the occurrence of illness or infirmity). Among our efforts, we are prioritizing initiatives to address the issue of smoking,
which is known to have very severe health impacts.

2. In cooperation with the Tokuyama Health Insurance Association, we actively support and foster the mental and physical health of our employees
and their families.

3. We are actively involved in educational initiatives to raise employees’ awareness about their own health and in providing guidance for health
maintenance and promotion.

4. Outcomes of various initiatives are verified and continuous improvements made.

EREEDERERE (7<) / Comprehension survey of health management among employees (Tokuyama) % ) Ui
RREEDIERE 20RBLF 301% 401% 501% 60fLLLE
Do you know about the word "health management" and meaning of it ? 20s and less 30s 40s 50s 60s and over
1.8ELRBZEmAF>TVS / 1. | know both. 17.3 29.4 40.2 47.7 46.2
is;g;g 2. EEZMV T ENH DN, ABRASREL / 2. I've heard the word, but don't know the meaning. 49.0 51.2 46.7 40.8 43.6
3.V RTENEL / 3. 1 don't know nether. 33.8 19.4 13.1 11.5 10.3
1.EELRBZEMAF>TVS / 1. | know both. 26.4 45.6 61.6 63.2 63.4
gg;gff 2. EEZEVIENH BN, ABEFHISHEL / 2. I've heard the word, but don't know the meaning. 65.6 50.5 35.6 343 347
3. ELETENEL / 3. 1 don't know nether. 8.1 3.9 2.8 25 2.0
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ft%8 (BREE; bJVY7) / Employee (Health management; Tokuyama)

BREEICHT 37 -9 (F7¥7) / Health Management (Tokuyama)

K27l i iy oy ety oty oy
TEHIRRESRIE2E / Percentage of employees receiving regular health checkup % 100 100 100 100 100
f22AmRE%E* / Percentage of abnormal medical exam results*! % 47.9 45.3 46.2 40.4 38.3
BEZEMREEDBIRE - FEF2HIE / Percentage of employees who were retested or received a detailed examination % 88.1 69.0 81.0 89.2 87.4
NAURTEDBREH#EER*? / Treatment retention rate for high-risk individuals*2 % 100 100 100 100 100.0
HERBIEEREE* / Percentage of employees given specific health guidance*? % 79.0 84.3 85.0 84.5 93.0
HEREIZERRE ** / No. of employees given specific health guidance*? A / persons 252 210 251 226 243
BIEASHERFEE* / Percentage of employees at ideal weight (%)** % 72.5 72.6 70.9 69.7 69.0
EBBIEELE / Percentage of employees who regularly exercise % 29.4 30.5 29.0 29.2 28.3
BJEE / Percentage of smokers % 22.6 20.3 18.9 17.6 17.8
ZNVAF TV FH&E / Percentage of employees receiving checkup % 96.1 96.9 98.1 97.5 97.7
Stress checkup BANVRERE / Of which, percentage with high stress % 7.7 7.6 8.1 8.3 8.4
L X #BKEIS / Percentage of losses % - - 9.3 6.7 7.5
;lgsz\:'c:;s_rri?f: o OEE# / Number of respondents A / persons - - 2,365 2,424 2,562
[@Z / Response rate % - - 85.2 84.6 85.9
o &R / Result - - - 3.0 2.9 2.9
\?V;rijér?gzgéjniztti*iﬁ*s @&&E% / Number of respondents A / persons - - 2,365 2,424 2,562
O%* /Response rate % - - 85.2 84.6 85.9
2{k / Total % 0.58 0.64 0.66 0.75 0.69
g:ffe;:njury R (e 55XVF)LAF /Absence rate due to mental health issue) % 0.34 0.35 0.41 0.51 0.41
HhAETI9EEH / Average number of employee A / persons 1,953 2,147 2,313 2,352 2,477
s Wb IR e i S mA 28,000 25,000 28,000 25,000 39,000
Investment per employee in mental and physical wellbeing initiatives yen / person
J7IU—GERRMEE FERIHE / No. of Family Health Counseling sessions conducted % / case 118 101 79 73 52
AV UL ZTHE FiE@# / Numbers @ / times 19 8 g-jL(;fn7n7g 2_7“;%“7% 2__]'_;.1]%5%
No. of mental health workshops SHIA% / Number of participants A / persons 508 733 2,161 2,311 2,412
LHOERREICET 2HERRNDENE / Participation rate in educational sessions on women's health issues % - - 2.9 19.4 23.2

=1

2022 FELUHIEREEE—IEETREL .

*1.

Criteria have been revised in some items from FY2022
Definition of high-risk individual: persons whose blood pressure, lipids, and/or blood glucose fall within the risk values set by the Company,

Number of extended absence days refers to the total number of days an employee has been absent from work due to illness/injury for four or more consecutive days.

*2 NAURTEDES | M - B5E - MENSHDRELBREECZEL TS, *2.
EEEDN\AURTEEVTRELIE. and who are determined as high-risk persons by the industrial physician.

*3 HEEE30, *3. Includes workers assigned to group/affiliate companies.

*4 BMIH 18.5L1 k25 FkibDE, *4. Employees with BMI of less than 18.5-25, excluding workers assigned to group/affiliate companies.

*5 QQ method ZAWTHEE P VT —hCAIE. *5. Presenteeism refers to a situation in which employees go to work while suffering from illness and other symptoms,

6 IbUEb - D=7 - IVFAIAVRRE (UWES) 3EEZRLT which leads to a decline in operations and work productivity. The presenteeism loss rate is estimated using the QQmethod.
BT VT —~CHE, *6. Estimated using the three levels of the Utrecht Work Engagement Scale (UWES).

+7 HEEZRVCEREBZENRELT,. 4BULERL THRELLBHZENUEL, +7. Absence rate = No. of extended absence days/(Prescribed working days X No. of employees) X 100

8 FEETRBBE

*9 ERDFHEICNA. 2023 FELIN PYRRERESD 1 NS ORRBEEEZSE *8. Calendar year (not Fiscal year)

*9 In addition to the existing amounts, the insurance business expenses per person of the Tokuyama Health Insurance Association are also included from FY2023.
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NIPITI—TTlR. YATFEUT(RER (RER BIFHR) [CBVTIIL—T24F0 CSRBECDVTHERLTVET . ) bIVVR. EHET. RERE.
MNEEEZZBANE [BEEAL] BLU [CRFEAMRSAV] ZHEL. YT/ FI—UZBUT CSR FEDORUBHEHELTVET,

CSR procurement in Tokuyama group is discussed in Sustainability committee. Tokuyama has established Basic Purchasing Policy and CSR
Procurement Guidelines which includes compliance with lows and regulations, environmental preservation and respect for human rights,
to promote CSR procurement initiative.

FiEH# - CSR iEH4 RS54 / Basic Purchasing Policy and CSR Procurement Guidelines

BEEFER | 2115 | Tokuyama
Basic Purchasing Policy | About Tokuyama | Tokuyama

BISA4P—n50DIZYMAYb / Commitment from suppliers

BEELAH. CSRFEAARSAUVIIOVT, XEBICLDIZIYMM UMW EVWTBUET,
Written commitments on Basic purchasing policy and CSR procurement guidelines are received from suppliers.

R / Target GIEE3FAAMULE (EEN—Z2H5|D90%ELLE) / Transaction amount over 30million yen (More than 90% of all transaction)

J=yhXVbk / Commitment 323#01310%t / 310 of 323 (2024/3 BIRTE / as of March, 2024)

FEAXV MRS / Assessment conducted

GCNJ (ZO-NVAVINTbRrybT=TI0/VY) BED SAQ [CKUT EAX VN EEBLTVET,
Supplier assessment is conducted with the self assessment questionnaire promoted from Global Compact Network Japan.

&R / Target E5I13 1 BN E (S8R—ZLE5|D#K190%) / Transaction amount over 100million yen (about 90% of all transaction)
@ZE% / SAQ returned 181#1173% / 173 of 181 (2024/3 BIRFE / as of March, 2024)
IV5=IXVh / Engagement SE=HETI / Third party certification
BE(EYRIDHBEEI5:1. SAQ TRERDIE 54 [SHU. TV F—I XY bR, TEOEEICOVNT, B=HDMEIELREEEALTVET,
RN BV L EBR L. Tokuyama is purchasing the following products with the third party
Engagement meeting has been conducted to one supplier with certification.
manifested risks and four suppliers with low score in the SAQ. + 979 (RMI) / Tantalum (RMI) * PKS (GGL)
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teamkEE (B{F) / Social contribution (non-consolidated)

BT 2019%E 2020FE 202158 2022%E 2023FE
Unit FY2019 FY2020 FY2021 FY2022 FY2023
Gsalioil -~ 87 46 78 56 80 338
Expense of social contribution million yen
itxss
2L LAl - A 1,515 107 198 1,119 1,073
Employee participants persons
ELF 2 EREEAERM/REE / Tokuyama Science Foundation Grant
BT 2019€E 2020FE 2021 FE 2022FE 2023FE
Unit FY2019 FY2020 FY2021 FY2022 FY2023
] Eau i 37,150 36,350 48,670 52,720 67,250
Total amount thousand yen
IR / Investor Relations
20194 20204E 2021 FE 2022FE 2023 FE
FY2019 FY2020 FY2021 FY2022 FY2023
REFHAR
Financial results briefing 4 4 4 4 4
REHAS ) ) ) ) 1
Management briefing
E=E SlEES B B ) ) 1
Business briefing
{IEIHI! ”.QERM 206 190 150 157 223
Individual IR coverage
BARERQIIHHAS 5 3 1 1 1
Briefing for individual investors
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YRIRXYMYAT L / Management system

@8 / Quality %45 / Environment RR - B5%K¢ / Occupational Health and Safety %%/ Remark
HARHNT Y (FELLSGERT) 1SO14001 BEAR RE GH - RR) REXEE
Tokuyama Corporation (Tokuyama factory) 1509001 Accredited completion/safety inspection executor
HASHNTPY (BETH) _
Tokuyama Corporation (Kashima Factory) 15014001
B - PO LR SH
Sun Arrow Kasei Co., Ltd. 1569001 15014001
mE—EEMIAH _
Shin Dai-ichi Vinyl Corporation 1569001 15014001
BRI PYILTYT
Tokuyama MTech Corporation 1569001
RRMPYIVTU— MR B IS A 5308 _ _ WK LFIyIZARIVTU—h
Tokuyama Concrete Co., Ltd. for Ready mixed concrete
BEEELETYIU— MR IS A 5308 _ _ W& UF4ZyIANIVITU—b
Seibu Tokuyama Ready Mixed Concrete Co., Ltd. for Ready mixed concrete
hEEIVIU—-MER B JIS A 5308 _ _ HWE LT ZyIAMIVTU—b
Chugoku Ready Mixed Concrete Co., Ltd. for Ready mixed concrete
LENPREIVHRSH JIS A 5308 _ _ WR: LF4SyIARIVITU—b
Hiroshima Tokuyama Ready Mixed Concrete Co., Ltd. for Ready mixed concrete
BN PR B IS A 5308 _ _ WR: UF4ZyIANIVIU—b
Kagawa Tokuyama Co., Ltd. for Ready mixed concrete
HABHLBHD IS A 5308 _ _ WR : LF4IyIZARIVTU—h
Shirokawa Co., Ltd. for Ready mixed concrete
TMNELETYIU—MER B JIS A 5308 _ _ WR: UF4ZyIARIVITU—b
Kyushu Tokuyama Ready Mixed Concrete Co., Ltd. for Ready mixed concrete
HASHERR IS A 5308 _ _ WR: LF4ZyIZARIYTU—h
Notsuharu Co., Ltd. for Ready mixed concrete
HASHEE _ _ WR: UF4IyIARIVITU—
Toyomi Co., Ltd. JISA 5308 for Ready mixed concrete
#RXEHNIPY7—NTOYILABO JIS A 5371 _ _ IERAVES PAS i m M R )
TOKUYAMA ART BLOCK LABO Co., Ltd. for Precast unreinforced concrete products
TDNT—3FU7 ik At _ _
Tokuyama-Dowa Power Materials Co., Ltd. 1569001
BB T AL 1509001 ISO14001 (BmY—J2) _
ASTOM Corporation 1SO14001 (Shunan Works)
HRBHIA 7 VRT1— _ FS54NY—=<—7, 15027001
A&T Corporation 15013485 15014001 PrivacyMark, 1SO27001
HREHIT VYT VI _
Tokuyama Dental Corporation 15013485 150114001
b P BEERHT A
Tokuyama Kairiku Unso K.K. 1569001 15014001
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IRIAYMYZAT L / Management system

@8 / Quality

IRiE / Environment

RR - B5sK / Occupational Health and Safety

{#Z/ Remark

BUET (D) HRRE PEREEE 3R
Tokuyama Chemicals (Zhejiang) Co., Ltd. 1569001 15014001 Safety Production Standardization Level 3 Enterprise
EiaElERERAT PERELEE 3R
Shanghai Tokuyama Plastics Co., Ltd. 1569001 15014001 Safety Production Standardization Level 3 Enterprise
Tokuyama Singapore Pte. Ltd. 1SO9001 1SO14001 1SO45001
Tokuyama Nouvell Calédonie S.A. 1SO9001 1SO14001 1SO45001
A;« ME :: 7AS 1/ \ S|
- .%f il . 1SO9001 1SO14001 1SO45001
Taiwan Tokuyama Corporation
BURIERCBRNBRAT
Formosa Tokuyama Advanced Chemicals Co., Ltd. 1569001 15014001 15045001
STAC Co., Ltd. 1SO9001 1SO14001 1SO45001
ERLERES (L8) ARAT 1S09001 _ _
Tokuyama Trading (Shanghai) Co., Ltd.
N A
EI (Eis) EEARAT 1509001 _ _

Tokuyama (Shanghai) Co., Ltd.
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SE=#FREL / Independent practitioner's verification

BET-IDEREZEDIID. E=BCLIREIZRBLTLET,

Independent practitioner's verification is provided to ensure the reliability of the data.

#REIxI%k / Scope of verification

« MIPIYRUEEF RO GHGHILE, RIET—9. #EEHF-9

+ GHG emission, environmental and social activities performance data of Tokuyama and consolidated subsidiaries.

FSRHAR / Target period

+20235E (2023F4R1H~2024%3A31H)
- Fiscal year ended March 31, 2024 (April 1, 2023 ~ March 31, 2024)

858 / Verification report

B#:E https://www.tokuyama.co.jp/csr/report/index.html
English https://www.tokuyama.co.jp/eng/csr/report/index.html
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