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N9Y5Y / Boundary

HMEXIRHAAR / Target Period

2022f (20224RA18~2023%3A318)
FY2022: April 1, 2022 — March 31, 2023

& REEA / Boundary
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The reporting boundary of this report is as follows:

Tokuyama: Tokuyama Corporation
Consolidated subsidiaries:  Consolidated subsidiaries (56 companies)
Manufacturing subsidiaries: Consolidated subsidiaries with product manufacturing (27 companies)
Tokuyama Group: Tokuyama Corporation and consolidated subsidiaries
(Tokuyama and manufacturing subsidiaries for environmental data)

Governance, Society Tokuyama

Environment, Tokuyama + Manufacturing subsidiary
Accident prevention and

occupational health

& safety

Quality management, Tokuyama group
Employee

= If a specific boundary is applied, details are specified on each respective data.
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Consolidated Subsidiaries

95U / Boundary

as of March 31, 2023

Electronic & Advanced Materials’

Cement

Tokuyama Chemicals (Zhejiang) Co., Ltd.?

Production and sale of fumed silica, high-purity chlorosilane, high-purity chemicals for
electronics manufacturing

Tokuyama Nouvelle Calédonie S.A.2

Production and sale of cement

Formosa Tokuyama Advanced Chemicals Co., Ltd.2

Production and sale of high-purity chemicals for electronics manufacturing

Tokuyama MTech Corporation?

Processing and sale of building materials and chemical products

Taiwan Tokuyama Corporation?

Production and sale of high-purity chemicals for electronics manufacturing

Tokuyama Tsusho Trading Co., Ltd.

Stocking and sale of cement and ready-mixed concrete

STAC Co., Ltd.

Production and sale of high purity chemicals for electronics manufacturing

Kansai Tokuyama Trading Co., Ltd.?®

Stocking and sale of cement and ready-mixed concrete

Tokuyama-Dowa Power Materials Co., Ltd.?

Production and sale of aluminum nitride substrates

Tokushou Co., Ltd.*

Stocking and sale of cement and ready-mixed concrete

Tokuyama METEL Corporation

Production and sale of industrial cleaners

Tokushin Co., Ltd.®

Stocking and sale of cement and ready-mixed concrete

Life Science

Tokuyama Art Block LABO Co., Ltd?

Production and sale of interlocking block

Shanghai Tokuyama Plastics Co., Ltd.?

Production and sale of microporous film

Tokyo Tokuyama Concrete Co., Ltd.?

Production and sale of ready-mixed concrete and concrete products

Tokuyama Dental Corporation?

Production and sale of dental materials and equipment

Kawasaki Tokuyama Ready Mixed Concrete Co., Ltd.

Production and sale of ready-mixed concrete

Tokuyama Dental America Inc.

Sale of dental materials and equipment

Chugoku Ready Mixed Concrete Co., Ltd.2

Production and sale of ready-mixed concrete

Tokuyama Dental Deutschland GmbH

Sale of dental materials and equipment

Hiroshima Tokuyama Ready Mixed Concrete Co., Ltd.?

Production and sale of ready-mixed concrete

Tokuyama Dental ltaly S.r.l

Sale of dental materials and equipment

Seibu Tokuyama Ready Mixed Concrete Co., Ltd.?

Production and sale of ready-mixed concrete

Shirokawa Co., Ltd.?

Production and sale of ready-mixed concrete

Kagawa Tokuyama Co., Ltd.2

Sale of cement and construction materials, production and sale of ready-mixed
concrete

A&T Corporation? Production and sale of diagnostic reagents, analyzers and systems
A&T Shanghai Co., Ltd. Sale of diagnostic reagents, analyzers and systems
ASM Inc. Development, manufacture and sale of Polyrotaxanes related products

Kyushu Tokuyama Ready Mixed Concrete Co., Ltd.2

Production and sale of ready-mixed concrete

One other company

Toyomi Co., Ltd.?

Production and sale of ready-mixed concrete

Eco Business

Notsuharu Co., Ltd.?

Production and sale of ready-mixed concrete

ASTOM Corporation?

Production, sale and maintenance of ion-exchange membranes and related equipment

Other

Tokuyama Chiyoda Gypsum Co., Ltd.?

Collection of waste gypsum board, production and sale of gypsum dihydrate,
operation of waste gypsum board recycling business

Tokuyama (Shanghai) Co., Ltd.

Management company to provide services for other group companies in China

Excel Shanon Corporation*?

Production and sale of plastic window sashes

Tokuyama Trading (Shanghai) Co., Ltd.

Sale of Tokuyama Group products

Tohoku Shanon Co., Ltd.>*

Production and sale of plastic window sashes

Tokuyama Taiwan Corporation

Marketing and R&D of growth businesses

FL Tokuyama Corporation

Sale of plaster sheets and items made from plaster sheets

Tokuyama Korea Co., Ltd.

Sale of Tokuyama Group products

Chemicals

Tokuyama Singapore Pte. Ltd.?

Production and sale of high purity chemicals for electronics manufacturing
Sale of Tokuyama Group products

Shin Dai-ichi Vinyl Corporation

Production and sale of PVC resin

Tokuyama America Inc.

Sale of Tokuyama Group products

Tokuyama Soda Trading Co., Ltd.

Stocking and sale of soda ash and calcium chloride

Tokuyama Europe GmbH

Sale of Tokuyama Group products

Sun Arrow Kasei Co., Ltd.2

Production and sale of PVC resin compounds

1 On April 1, 2023, changed name to Electronic & Advanced Materials

2 Manufacturing subsidiary

Environmental data of Tokuyama Corporation and manufacturing companies covers almost 100% of that of whole Tokuyama group.
3 On July 3, 2023, became affiliated company accounted for by the equity method.
4 On April 1, 2023, merged with Excel Shanon Corporation.
5 On April 1, 2023, merged with Tokuyama Tsusho Trading Co., Ltd.

Note: On January 1, 2023, Tokuyama Information Services Corporation was acquired by Tokuyama Corporation.

Shunan System Sangyo Co., Ltd.

Civil engineering, construction work and planning; on-site contracted factory work;
stocking and sale of construction materials

Shunan Swimming Club Co., Ltd.

Operation of health promotion facilities including swimming and fitness clubs

Tokuyama Kairiku Unso K.K.

Shipping, transportation and warehousing

Kyoueisekiyu Corporation

Petroleum-related business

Yamaguchi Kisen Corporation

Marine transportation

Shunan Kairiku Unso Limited

Freight forwarding

Shunan Bulk Terminal Co., Ltd.

Warehouse operations for bulk cargoes of coal, etc.

Tomitec Co., Ltd.2

Production and sale of plastic molded products

Super Nano Design Co., Ltd.

Design, manufacture and sale of nanomaterials
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Materiality

YFU7U5F < / Materiality

region, including the company

social contributions, and
personal exchanges

people can grow and
flourish

- Hiring from local community

- Social contributions

- Contributions to the community through
business

work experience for junior high school students, etc.)
« Contributions to the community through business
- Provided specific power supply to Shunan City (for City Hall, Tokuyama Station
Building, etc.)

- 0 q Impact on business - q Person in Responsible
Materiality Reasons for identify (Cost, Revenue, Risk) Strategy Our Vision KPI/Target FY2022 Results Achievement charge department
. « Carbon
* The transition to a
. ) « Transform to less power- N - . . S Neutral
decarbonized society has - . . « Promoting coordination with regions, local governments, and within the "
. . * Negative impact on energy- consuming businesses - o " Strategy Div.
become an international trend. . N N . " . . Industrial Complex, aiming for carbon neutrality " "
L intensive businesses that « Conversion to non-fossil * Reduction of GHG emissions of the ) . . . . Director * Responsible
*+ As one of a huge GHG-emitting y . L « Considered introducing alternative fuels, such as biomass )
. N depend on coal-fired power fuels, such as biomass and/or . Tokuyama Group: 30% reduction in FY2030 . L . (President Care
Helping to fight company, Tokuyama have . B . « Achievement of carbon . * Acquired third-party certification for GHG emissions (Scopes 1, 2, and 3) N
1 > .- " generation, such as increased ammonia " (compared with FY2019) " - . [} and Executive Management
global warming a responsibility to steadily L " neutrality by FY2050 S . * Responded to CDP Climate Change Questionnaire (score: B) -
. costs due to carbon pricing « Cooperate with Shunan « Active disclosure of climate-related . o N Officer) Dept.
reduce our emissions. . N . N « Changed the method of calculating GHG emissions to comply with the GHG
o I . and/or carbon tax, customers Industrial Complex information « Factory
« This is one of a priority issue in L y Protocol .
. procurement policies, and « Pursue promotion of energy . - - Planning &
the Medium-term management : . N . « Introduced internal carbon pricing to the screening of prospective investments . .
impact on financing, etc. conservation Administration
plan 2025.
Dept.
« Promoting recycling and
maintaining zero landfill
* Proactive effort to protect . . . waste * Reduced environmental impact: . .
. P . « Discontinuation or suspension I . . . P: « Effective utilization rate for waste: 94.7%
the global environment is an s . . * Maintaining low emissions - Effective utilization rate for waste >94% .
. . - risk caused by environmental * Environmental management . . . * Zero waste emission rate: 99.9% .
important social responsibility ) . of environmental impact - Zero waste emission rate 299.9% L L N . . . Director .
- . accidents or violations of laws based on 1ISO14001 L o * Maintained low emissions of environmental impact substances; actions are being N * Responsible
. to be fulfilled by companies. N substances - Maintaining low emissions of (Chairperson
Conserving the . N and regulations management system . . . taken by every department : Care
2 . + Environmental perspectives in . - o . « Complying with legal environmental impact substances : N N : [0} of Environment
environment N « New business opportunities « Contribution to a recycling- H . N N « Complying with legal requirements and other regulations, and zero " Management
all processes of our business . . . N requirements and other « Complying with legal requirements and . > Committee)
NI 5 or further cost reductions by oriented society by reducing N . N . environmental accidents Dept.
activities are emphasized . " N K regulations, achievement other regulations, achievement of zero .
N promoting recycling and zero environmental impact : . N « Forest volunteers, cleanup drives, etc.
through Environmental emissions of wastes of zero environmental environmental accidents . Responded to designated alien species
management practiced. accidents « Contributing to biodiversity conservation P g P
« Contribution to biodiversity
conservation
* Negative impact on business . . * Number of serious accidents/disasters: zero
. . . N « Accident prevention and ) "
. « Safety is the basis of our activities by accidents and ) . . T, + Number of accidents: 2 Director "
Preventing . - N . disaster preparation « Zero accidents and zero lost time injuries; N . " L . * Responsible
) business activities and that occupational injuries . . S . - Occupational accidents: Employees with no lost time injuries: 4 (Chairperson
accidents and ) . . L . « Introducing the health and « Improvements in process number of incidents: zero " L L Care
3 . ensuring safety is the first « Positive impact to promotion to N Contractors with lost time injuries: 2; No lost time injuries: 2 N of Safety
preparing for . . ) safety management system safety management level « Deepened risk assessment e N o " Management
. step toward coexistence with the mental and physical health : . : : " « Identified risks through risk assessment and began mitigation Committee)
disasters y . « Fostering and improving the | « Promoting smart security ) ) . ; Dept.
society. of workers by ensuring a « Promotion of smart security: Considered the use of a detector for unusual items
- safety culture s
comfortable work environment in maintenance work
« Promoting the development of products
+ To continuously provide . and technologies that help to resolve
) " « To strengthen marketing . .
. products and technologies to * Opportunities to create new ) social issues, focusing on SDGs . . . : :
Developing . : . functions to enhance customer . h . [Electronics] Accelerated initiatives aimed at commercialization through marketing .
solve social issues will lead businesses N N « Increased development of [Electronics] Expansion of product line . . Director
products and s § " e relationships N ) N N N originating from customers . * Research &
. to our raison d'etre of "to * Slow or missing progress of L products and technologies and creation of new business in peripheral N - . (in charge of
4 technologies that . ) N A « Reorganizing the ) . [Healthcare] Decided to commercialize products based on multiple themes A Development
s create a bright future with the business transformation if . . - that help to resolve social materials . . . Research & .
address social . . . incubation organization to . . : : [Environment] Promoted Medium-Term Management Plan 2025 strategies and Div.
. environment, in collaboration research and development N issues, focusing on SDGs [Healthcare] Creation of new technologies . ) Development)
issues A expedite development / . N o created businesses based on multiple themes
with its customers, based on processed smoothly o for product line expansion and globalization
o commercialization N . .
chemistry". [Environment] Creation of new technologies
to reduce CO. emissions
* 63 product reviews (second and third rounds); 706 labeling reviews
* The recent trend of chemical * Under the supervision of the * Understood and responded to domestic and overseas regulatory trends
regulations worldwide is Product Safety and Quality . " . + Japan (Chemical Substances Control Act, Industrial Safety and Health Act, and "
o . " « Complying with chemical laws and . - Director
getting tightened and revised Assurance Committee, the P . A Law for Promotion of Chemical Management) . "
Improved N . . . " N * Maintaining effective regulations in each country: Zero . PN : . (Chairperson of | « Responsible
5 rapidly and frequently. « Serious impact on business ‘Chemicals Export Control ) N N . . - Overseas (EU Chemicals Strategy for Sustainability, Nano Material Regulations,
chemical o . P . ) N " chemical management and infractions of chemical-related regulations . " . Product Safety Care
5 « It is important for chemical continuity if compliance with Scheme" and the "Product . . China’s Yangtze River Protection Law, etc.) o) "
management and ) . N ) - promoting product safety and zero accidents due to product safety . and Quality Management
manufacturing companies to laws and regulations is lost Assessment System” will . " . - Labeling and SDS-related (JIS and others overseas)
product safety . within the Tokuyama Group |  Risk management of chemical products, . ) L . . Assurance Dept.
accurately grasp and comply be operated to implement . . « Provided education to departments and Group companies involved in chemical "
) N N ) including the whole Group : . N . . Committee)
with the latest regulations in appropriate management product management and conducted regular inspections and interviews on their
each country. including group companies state of management
« Promoted the management system for chemicals contained in products
« Harmoniously co-existing and cooperating « Dialogue with community
with communities: - Conducted a dialogue with the community while taking COVID-19
« To promote engagement « Harmoniously co-existing - Dialogue with community countermeasures, such as online conversations
« Difficulty in continuing thrc?u h active ignfirmation and cooperating with - Active participation and cooperation in - Conducted factory tours for local community, local elementary school students, Director * General Affairs
« In order for companies to operations due to loss of trust disdogsure and dialogue communities: various community events etc. (in charge Dept.
. o P . . from the community ; g - Contributing to a (for residents, government, and other - Sponsored Tokuyama Summer Festival and Shunan Winter Tree Festival of CSR, and « Environment &
Engaging survive, it is essential to build « To contribute to communities " . B N -
" ) . . * Increased employee . decentralized society organizations) * Social contribution General Safety Dept.
6 with local good relationships with local N N ) and their development through ) N Lo L . . . . [e] .
L " . satisfaction and easier . N N through business * Helping resolve community issues - Participated in volunteer activities (cleanup drives, Tokuyama Chemical Club, Affairs and « Factory
communities communities and coexist and I a wide range of interactions N . - N .
rosper together acquisition of human resources through business activities « Contribution to communities: | and contributing to the sustainable etc) Human Planning &
prosp 8 due to revitalization of the & . Providing a place where development of the community: - Educational support for neighboring schools (Mikage Bunko book program, Resource) Administration

Dept.
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YFU7U5F < / Materiality

Impact on business

Person in Responsible

Materiality Reasons for identify (Cost, Revenue, Risk) Strategy Our Vision KPI/Target FY2022 Results Achievement charge department
Promotlng survey and management OT supply * Revised CSR procurement guidelines (December 2022)
- N chains based on CSR procurement guidelines: X - .
. « Business risks that may be L - ) * Raised awareness of new CSR procurement guidelines Director
* ESG issues, such as human s . « To clearly state the Tokuyama - More detailed investigations of suppliers N . " . .
. N . caused by inappropriate By . * Management of supply . N ) Requested written consent from companies with a transaction value of 30 (Chairperson of | « Procurement
Promoting CSR rights and the environment, Group's policy on ESG, conduct . by using refined assessment checklists o ) PR
7 P responses from an ESG - " chains based on CSR o ) " million yen or more (collected from 215 out of 296 companies) [} Sustainability Dept.
procurement require initiatives that cover - . due diligence and disclose - - Establishing a system for on-site audits of . . . ) . . .
. . perspective that occur in the N > N procurement guidelines N + Began to implement supplier assessments for companies with a transaction Committee) + Logistics Dept.
the entire supply chain. N information appropriately suppliers L . N
supply chain . . value of 100 million yen or more by using the SAQ published by GCNJ (collected
- Reduced environmental impact from .
- from 133 out of 181 companies)
logistics
* Implemented new business leader training (attended by 20 employees with a
+ The development of human P . 8 ( ¥ proy
SR . cumulative total of 37)
resources is indispensable « Developing management personnel for the :
N : . . . . + Formulated an education plan on DX
for improving corporate value « Transformation of portfolio . e « Developing and next generation - "
" . . « To establish a "Human " L . " . « Implemented training related to global human resource development: Attended Director
over the medium to long term by acquiring and educating - strengthening human « Training highly skilled engineers to support .
N . Resources Policy" and develop . . by 33 employees (in charge of
. period. appropriate human resources resources, the source of business execution . * Human
Developing 5 o career plans and human o " « Launched a new self-development program General Affairs
8 « It is necessary to change and thereby achieving corporate competitiveness « Begin suitable employee deployment and N N . . . . [¢] Resources
human resources . AN resources development system . N « Defined ideal images for the desired personnel and skills based on 13 job and Human
the mindset of employees to transformation into a value- N - . « Strengthening human rotation of personnel based on career N o " Dept.
N . N consistent with mid- to long- N . " groups; published company-wide in April 2022 Resources)
promote the transformation of creating enterprise and . N resources for the next planning and job skills N s "
. . L . term business strategies ) . « Created a system for strategic rotation; established HR business partners;
business portfolio, which is the sustainable growth generation « Established human resource development . N )
: . . N Organized human resource information through an HR management system
most important management by linking with goal setting and feedback . . .
issue. « Conducted four training sessions for evaluators (75 employees) to deepen their
understanding of appropriate goal setting
« Promotion of diversity and inclusion
- Contini reer hiring incorporating diverse skills and val le in
« Promotion of diversity and inclusion Continued caree g incorporating diverse skills and values (38 people
. : FY2022)
+ The development of human - Active promotion of women: 20% of new . N .
L " + Number of female managers increased by five, reaching 2.7% (non-
resources is indispensable graduates, 25% of management positions, ) .
N " . . . consolidated); Consolidated percentage of women among all managers: 4.7%
for improving corporate value . . * To establish a human rights 210% of executives, etc. R, : "
" « Driving force for business N . " - Percentage of people with disabilities: Although actions have been taken, the Director
over the medium to long term - . policy and conduct due - Promotion of employment of persons with . N :
. N transformation gained by " I . employment rate for this group compared with FY2021 stayed at 2.02% (three (in charge of
Promotion of period. . . - diligence « Acceptance and utilization disabilities: 2.3% o . * Human
o . increasing the motivation of . . " . people hired in FY2022) General Affairs
9 diversity and * It is necessary to change g . * To promote the employment of diverse human resources | « Promotion of work-life balance: annual paid : N L " . [e] Resources
" . each individual by ensuring . s - . N - Established an agricultural corporation in December 2021 with the aim of and Human
career fulfillment the mindset of employees to " ) and promotion of women and * Respect for human rights leave acquisition rate: Z75%; . R, . Dept.
- opportunities for a wide range R . . creating employment for people with disabilities, preparing for the start of Resources)
promote the transformation of > persons with disabilities childcare leave acquisition rate: Z75% N
. . L of human resources to work in ) " production in July 2023
business portfolio, which is the N « To promote work-life balance « Number of male employees on childcare "
: an active role - Number of male employees on childcare leave: 22 (average of 32 days)
most important management leave: 210 or 275% of male employees :
N . N " « Respect for human rights
issue. * Acquisition rate of women taking childcare . . .
- Established and released human rights policy (December 2022)
leave 270%
All non-consolidated
* Antismoking drive
- Smoking rate: 18.9% (FY2021) — 17.6% (FY2022) (FY2022 goal of less than
18% achieved)
« Enhanced individuals’ awareness of health: - Banned indoor smoking, no smoking campaign
* To ensure diversity of « Cultivation of physical & smoking rate <15% - Health guidance and measures after health diagnosis
knowledge by providing a wide mental health of employees | « Maintaining and lowering percentage of + Regular health checkup rate: 100% (FY2021) — 100% (FY2022) Director
range of human resources « To raise the health awareness and their families, and findings - Re-examination rate: 81.0% (FY2021) — 89.2% (FY2022) (in charge of
Promotion of with opportunities to work « Smooth business operations by of individuals, leading to early creation of a work-friendly - Regular health consultation rate: 100% Specific health guidance rate: 85.3% (FY2021) — 84.5% (FY2022) g .
. ; : N : N . - General Affairs * Health Care
10 | better physical & | in active roles with peace of promoting the health of officers | detection and early treatment environment - Re-examination rate: 290% + Mental healthcare o and Human Center
mental health mind, thereby accelerating and employees of diseases through health « Cultivating better physical - Specific health guidance rate: 280% - Leave rate: 0.66% (FY2021) — 0.75% (FY2022) Resources)

the transformation of the
company's structure into a
value-creating company.

check-ups

and mental health
« Promotion of measures to
address lifestyle diseases

« Lowering the leave rate: <5%
« Stress check examination rate: 295%

All non-consolidated

- Stress check examination rate: 98.1% (FY2021) — 97.5% (FY2022)
- Implementation of mental health training and e-learning (for workers in
management positions and regular workers)
« Selected as an enterprise engaging in a health management program and
certified as a health and productivity enterprise (White 500) in FY2023

All non-consolidated
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HNF VX / Governance

iR DERE / Member of directors

EfiZ: A / Unit: persons

E2kd
Men

it

Women

D=
(=}

Total

R (BEEERE THIMMRZRL)
Directors (excluding directors who are Audit & Supervisory Committee members)

EBERE HHNRFERZER)
Directors who are Audit & Supervisory Committee members (excluding external directors)

ang¥: e T
External Directors

=H)

Total

#{T28 / Executive officers

71 A / Unit: persons

S
Men

PN
Oao

Total

PiTRE
Executive officers

15

16

REOMEDS / Number of meetings

Efi7:[@ / Unit: times

20185FE
FY2018

20195E
FY2019

2020£FE
FY2020

20215E
FY2021

2022
FY2022

RS
Board Meeting

17

EBERER

Audit & Supervisory Committee

25

25

24

24

24
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HANFIR (AVFS5L4F7V2AR) / Governance (compliance)

AY7547 YRR / Compliance violations

B8 : ¢ / Unit: cases

20185E 201958 2020%E 20215E 2022%F
FY2018 FY2019 FY2020 FY2021 FY2022
§7(U1§/i®%$§ﬂ o 0 0 0 0 0
Number of serious violations
B84,V / Security incidents i/ Unit cases
20185FE 20195E 20205FE 20215E 20225 E
FY2018 FY2019 FY2020 FY2021 FY2022
BEAIRA 7‘/7’7}‘@%;@& 0 0 P 3 5
Number of serious incidents
PERERE / Number of reports of whistle-blowing system i/ Unit: cases
20185E 20195 2020%E 2021FE 2022FE
FY2018 FY2019 FY2020 FY2021 FY2022
ANVTSAU*
to Helpline* 4 8 4 1 12
ABNSAXYMEHREO
to Harassment Desk 1 4 2 5 11
7 —FaitEt0ED
to Whistle-Blowing system in subsidiary 3 v 18 18 6
&35t / Total 36 29 24 34 29
* NVFSA VN PRTI—TORERERRZO. / Helpline is the whistle-blowing system in the Tokuyama group.
« FEEROT. JI—FeEB0KI9ZINHIRATIAE. / About 90% of employees are covered with those three systems.
JAVFS547 Y ZAHE /Compliance training 5 ) Uit cases
20185E 20195 2020%E 2021FE 2022FE
FY2018 FY2019 FY2020 FY2021 FY2022
ESidis
Number of sessions conducted 40 57 45 60 48
_ .
e5—-=V7/ E-Learnlng i ¢ / Unit: cases
20185 20195 2020%E 20215 20224
FY2018 FY2019 FY2020 FY2021 FY2022
ESits 3 5 5 3 5

Number of sessions conducted
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YRAFFEVT(BERE FIfEEE / Number of meetings for sustainability management

20195
FY2019

2020£E
FY2020

202145E
FY2021

20225
FY2022

CSRIEER /%
CSR Promotion Council Once a year
YRF-AVTFSA 7V ARESR 2@/
Risk Management and Compliance Committee Twice a year
REZER 8ml/F
Financial Reporting Committee 8 times a year
BERIDE-RPRETEER 18/%
Fair Trade and Competition Committee Once a year
HEEERER /%
Security Trade Committee Once a year
BHREF1UTARER 2@/
Information Security Committee Twice a year
RIENREER 1a/%
Environment Committee Once a year
REWREER 18/%
Safety Committee Once a year
REZE-EEER /%
Product Safety and Quality Assurance Committee Once a year
YRFFEUTARER 20/%
Sustainability Committee Twice a year
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mE (YRIAYMYATL) / Quality management (Management system)

rV¥< 7 1V—7 mEAEt / Tokuyama Group Quality Policy

FIYRIN-TR YRTFEVT(BERRICEIE UTZRERH ELET,

EREEETL - —XEMF I ICES A TRIBATEORE - U —E2ZRHLE T,
BEFRDSERNEITBIDIC MBDRHI ZEEET

re5— AU EWD, [BEREDFBDRERI THHIEEEICEHBUET,
REVRIXVNY AT LOBMEZRERICELET .

The Tokuyama Group has set the following quality guidelines, based on the Tokuyama Group Sustainability Principles.

We comply with laws and regulations and provide environmentally responsible products and services tailored to needs and expectations.

We refine our unique strengths to ensure customer satisfaction.

We remain constantly aware that “Commitment to customer satisfaction is a profit source.”

We continuously improve the effectiveness of our quality management systems.

mEEE (R#) / Key objectives (excerpt)

158 iR, fER

Key objectives Targets and measures
BERICERENGIT B HDEHHY BEBICRE
Initiatives to continue being chosen by customers Set own target in each department
REICETZERERED FRFREMH O
No violations for lows and regulations concerning quality No violations for a year
EXTL—LOER FRIFEHH O
Eradication of serious complaints No serious complaints for a year
&E- I~ LD HIFEREMGHAT

Reduction of compliants and claims

Less than or equal to the number of occurrences in the previous year

T IW—THDQAMSDIE LR
Support for strengthening the QWS of Group companies

T —TRtEDEERL
Strengthening cooperation with group companies

RCHEE, BRFIGELIC & 2 mE BRI
Quality audits conducted by Responsible Care Management Dept. and Division Quality Assurance Gr.

BEERE RRRSFOEENER
Active use of kinds of meetings for communicasions and opinion exchanges
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@8 / Quality management

EATES < ZRERE (8(F) / Number of serious quality complains, violation of lows and regulations (non-consolidated)
4% / Non-consolidated B 20185 20195 20204E 20215 20224
Unit FY2018 FY2019 FY2020 FY2021 FY2022
EXATES . . . 53 0 0 0 0 0
Number of serious quality complains cases
REEDER # 0 0 0 0 0
Number of violations of laws and regulations on product quality cases
GEERH ML TDEIEHRE BAH[ 0 0 0 0 0
Amount of fines for quality laws and regulations million yen
EAXTES (£EFS) / Number of serious quality complains (manufacturing subsidiary)
o . - B 20185 20195 20204E 20215E 20224
SR I SIS VS By Unit FY2018 FY2019 FY2020 FY2021 FY2022
BATES (EW) s :
: . L 0 0 0 0
Number of serious quality complains in Japan cases
BEANES (B5Y) # 0 0 0 0 0
Number of serious quality complains outside Japan cases
REEE / Product assessments
B 2018FE 2019%E 2020%E 20215E 2022
Unit FY2018 FY2019 FY2020 FY2021 FY2022
REBEFH(2R.3R) 1
Number of product assessments (2nd and 3rd) cases 63 47 o1 68 63

* 2021 RSV I —TaH 2B,
* Assessments from subsidiaries are included from FY2021.
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RIE (YRIAYMYZATL) / Environment (Management system)

MY 2 I IV—7 RiRAEt / Tokuyama Group Environment Policy

20234 IRIEBIE / Priority measures for FY2023

rIYR I IW—7 13 HERIRIBRS (CREIEN ICBUE S . RTTREB R ROBEICEM T 31HIC. Y AT FEVT+BXRAICEDE . UTZREASELET,

BELEETEHELEY,
RESHEZERLET.

HERREE L DHIHICHRLE T o
AF—ImILT—EDERRFEA LS EET.

ESERTO / No legal violations
IREFEHEO / No environmental accidents
BEEYDHEIR / Reduce environmental impact

The Tokuyama Group actively works to protect the environment and has set the following environmental policy under
the Tokuyama Group Sustainability Principles, in order to contribute to the development of a sustainable society.

We strictly comply with laws and regulations.

We reduce environmental impact.

We combat climate change.

We build trusting relationships with stakeholders.

2023 FEBEEEREAXMEEEE KPI / Key action items for FY2023

SREMER
Key action items

SEHEER (KPI)
Key performance indicators

ENEREBIEEDETOHIE BREGSEO0

Strictly comply with legal requirements, etc. Number of violations: 0

RSB T OO BHHEO

Continue zero environmental accidents Number of accidents: 0
RIEEEYEHE LR (BEBBICTEEEE)

EEarEE Maintain or reduce emission levels of environmentally hazardous substances

(set own target in each department)

Reduce environmental impact | gm0 ISvyav O

Promote zero waste emissions

EXEZVEMFIAR: 94%LLE / Effective utilizaiton rete of waste: more than 94%
EEEEYPOIZvYaVR99.9%LUE / Zero waste emission rate: more than 99.9%

GHG 2030FEBEREmICAIIEE)

IR Take action to achieve FY2030 greenhouse gas (GHG) target

2030FE(CGHGHFHEE30%HIiE (201 9FEE#)
Reduction of GHG emissions of the Tokuyama Group: 30% reduction in FY2030 (compared with FY2019)

Combat climate change BIRE— EEDHE

Promote energy-saving and conservation of electricity

(BEBBICTEESRE)
(set own target in each department)

AT =TT —EDMNEEEBRAHDIR
Expand communication with stakeholders and improve information disclosure

RUREEEFROBIBARBIT
Proactive disclosure of climate-related information

EVBRERENDER (BEBBICTERETE)
Help conserve biodiversity (set own target in each department)
KERDOBEHFIA (BBBICTERRT)

Effective use of water resources

(set own target in each department)
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BiE (AY7>547V2) / Environment (compliance)

IRIFSH - iEBER / Environmental accidents / legal violation

i 20185 20195E 20204E 20215E 20225
Unit FY2018 FY2019 FY2020 FY2021 FY2022
EABRESHHH #
Number of serious environmental accidents Cases
EABRBEDER
) N ) #
Number of serious violations of laws and regulations on
) Cases
environment
REERHICHU COSIEHEE BAH
Amount of fines for environmental laws and regulations million yen
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J&RlR (GHG) / Environment (Greenhouse gas)

GHG #HEE / GHG emissions

&7 : b/ -COze / Unit 1 10,000 tonne-CO:ze

20195 2020£E 20215E 20225
FY2019 FY2020 FY2021 FY2022
PAEIESIR / Fuels-derived 487.6 460.5 467.7 438.5
~J¥< / Tokuyama [FHHEIR / Raw materials-derived 203.2 188.6 185.7 180.2
Scope 1 BEZYIEIR / Waste-derived 25.3 26.5 27.0 32.1
EEFAH (EA)/ Manufacturing subsidiaries in Japan 0.4 0.4 0.5 0.5
EEFRLCESN)/ Manufacturing subsidiaries outside Japan 0.0 0.0 0.0 0.2
Gt / Total 716.5 676.0 680.9 651.5*
~J¥< / Tokuyama 3.1 3.7 1.5 3.9
Scope 2 4 EFHH (EM)/ Manufacturing subsidiaries in Japan 1.4 0.9 1.0 1.0
EEFRH (BH)/ Manufacturing subsidiaries outside Japan 5.3 5.9 6.8 8.3
Ait / Total 9.8 10.5 9.3 13.2*
@3t / Total 726.2 686.5 690.2 664.7
* E=FFRES / Indepenent practitioner's assurance received BiERD S CREPRARHET - |EYZ27I (Ver.d.9) 2023 F 4 B BIEE. RFELY
HNAFRRICERT B GHG HRHE (2022 FERH) (F. 31 HhY -COze TUI. (Scope 1. 2) | - BIEEERILRY (HEHLBOBEIRAAILBEER ) R 3FERM - RS. 1.24 BHE - @FELALK
GHG emission from biomass in FY2022 was 310 Ktonne-COze.

Calculation ‘ - Greenhouse gas emission calculation and reporting manual (Ver. 4.9) April 2023 Ministry of the Environment, Ministry of Economy, Trade and Industry

method + Emission factors by electric utility (for calculation of greenhouse gas emissions of specific emitters) - FY2021 results - Released Jan 24, 2023 by
Scope 3 Ministry of the Environment and Ministry of Economy, Trade and Industry
20194 / FY2019 20204 / FY2020 20214/ / FY2021 20224 / FY2022
HFIU— EE / Item GHG HttiE = GHG HtiE i GHG HtiE S GHG HrtiE =
Category GHG emmision percentage GHG emmision percentage GHG emmision percentage GHG emmision percentage
(tonnes-COze) (%) (tonnes-COze) (%) (tonnes-COze) (%) (tonnes-COze) (%)
B g
1 WARE-U—E2 ) 753,414 42.2% 715,520* 41.2% 748,711* 42.3% 711,567* 40.4%
Purchased goods and services
i=r:N) o * o x o 9
2 Capital goods 30,324 1.7% 19,211 1.1% 36,028 2.0% 39,987 2.3%
ZD=F1-2[CBFNRBVRRB LU T RILF—EEEE
3 Fuel- and energy related activities (not included in 425,736 23.8% 430,348* 25.0% 422,087* 23.9% 449,938* 25.6%
scope 1 or scope 2)
% Bk (L
4 it ik (L) ) R 518,176 29.0% 521,068 30.0% 513,787+ 29.1% 516,102 29.3%
Upstream transportation and distribution
5 ERD SRR . ) 3,978 0.22% 1,082* 0.06% 1,395* 0.08% 922 0.05%
Waste generated in operations
6 tBHfiness travel 2,300 0.13% 540* 0.03% 702* 0.04% 1,842 0.10%
7 Efpi?eﬂ?commuting 366 0.02% 1,275* 0.07% 1,198* 0.07% 1,284 0.07%
8 U—2&EE (L) REH@ERTEBLAN)
Upstream leased asset Not calculated (negligible level)
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5 (GHG) / Environment (Greenhouse gas)

Scope 3
20194E / FY2019 20204 / FY2020 20214E / FY2021 20224 / FY2022
A7 IU= HE / Item iz GHG FHEE e GHG #HHE e GHG #HEE 7
Category percentage GHG emmision percentage GHG emmision percentage GHG emmision percentage
(%) (tonnes-CO2e) (%) (tonnes-CO2e) (%) (tonnes-CO:z¢) (%)
3 i 2%
9 K-k () i T 52,258 2.9% 48,218 2.8% 44,582+ 2.5% 37,952 2.2%
Downstream transportation and distribution
s L
10 L %mmul KREH / Not calculated
Processing of sold products
BRFELI-E 5
11 RETLI RO L B KEH / Not calculated
Use of sold products
BRFEUTRmDESR
12 End-of-life treatment of sold products AWt / Not calculated
U—2&E (TiR) _— ’
13 Downstream leased assets IS / Not applicable
14 77/9:.1747\ FZ% / Not applicable
Franchises
®E S h
15 Investments FZ / Not applicable
o=
Tno;:l 1,786,552 100.0% 1,737,262* 100.0% 1,768,490* 100.0% 1,759,594 100.0%
* E=HIRIAAVS / Indepenent practitioner's assurance recieved BiERD S Y ISAF -V RBUCRENRARFLEECEIZEAH RS (> (Ver.2.5) 2023 4 3 B Bifd, BFEEE
(Scope 3) Y FSAF IV BEUAERDORENR N ZHEEDBEDHDHHBREMF—IN-2 (Ver.3.3) 2023 4 3 A Bige, @aELe
- LCI F—9R=XIDEAV2 (WFS5AFI—VREDRARFHBEEM) VAT TIVESHEERE 20195128
Calculation - Basic guidelines for calculating greenhouse gas emissions through supply chains (Ver. 2.5) Mar 2023, Ministry of the Environment, Ministry of Economy,
method Trade and Industry

GHG T LSRE(i (EE) / GHG emissions per unit of sales (consolidated)

+ Emissions intensity database for calculating greenhouse gas emissions of organisations through their supply chains (Ver. 3.3) Mar 2023, Ministry of the
Environment, Ministry of Economy, Trade and Industry

- LCI database IDEAV2 (for calculating supply chain greenhouse gas emissions) Sustainable Management Promotion Organisation Dec 2019

Bifi] / Unit

20195 / FY2019

20204 / FY2020

20214 / FY2021

20224 / FY2022

GHGF e LRIRE
GHG emissions per unit of sales

AbkV-COze /1BH
10,000 tonnes-COze / 100million yen

0.230

0.227

0.235

0.189
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IR (IRILF-) / Environment (Energy)

IxF—{ERASE (FREBFKE) / Energy consumption (by generating sources)

&7 TJ / Unit: TJ

4% / Classification 20195 2020 202145E 20225
FY2019 FY2020 FY2021 FY2022
Lk >
e 55,559 52,793 53,342 50,815
Non-renewable energy
TETRILE—
i JFI.:”L’# 3,824 3,872 3,229 4,013
Waste-derived energy
g .
L L 2,851 2,369 2,730 2,687
Renewable energy
ek 62,234 59,034 59,301 57,515
Total
IXIF—(ERAE (FESMREI) / Energy consumption (by generated places) R
201958 2020£E 20215E 20225
FY2019 FY2020 FY2021 FY2022
DA 55,219 52,539 52,352 50,458
Tokuyama
SETFRHEEA)*
Manufacturing subsidiaries etc. in Japan* 6.252 5,636 6.055 6,163
SEETFRHACEHN)
Manufacturing subsidiaries outside Japan 763 859 894 894
N 62,234 59,034 59,301 57,515
Total

* EEFRHE (EW) F. FTBER - TRIOIRLF—Z30.
* Manufacturing subsidiaries etc.in Japan include energy from sale of electricity and steam.

rYT I —-7 IRIF-TLSRE( / Tokuyama group energy usage per unit of sales

8{1:T) /M / TJ/ 100million yen

201958 2020 20215E 20224
FY2019 FY2020 FY2021 FY2022
IZ)b*—»J:E%ﬁi(wEﬁ’éB%() N 17.8 17.8 182 147
Energy usage per unit of sales (Exclude energy for sale of electricity)
I*}b#—mtaﬁﬁiufGHGTD ~ILERL) 19.7 195 20.2 163
Energy usage per unit of sales (GHG protocol)
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IBiE (A% / Environment (Air)

SOx. NOx. IFLWUAHEEE / Emission of SOx, NOx and soot

B 1 b / Unit: tonnes

20184 20195 20206 20214 20226
FY2018 FY2019 FY2020 FY2021 FY2022
~J¥< / Tokuyama 800 810 760 740 630
o SEFR(EA)/ Manufacturing subsidiaries in Japan 0 0 0 0 0
EEFRH (B / Manufacturing subsidiaries outside Japan 0 0 0 0 0
Ait / Total 800 810 760 740 630
~J¥~ / Tokuyama 10,100 10,220 9,900 9,920 9,000
-~ 4EFR(EA)/ Manufacturing subsidiaries in Japan 0 0 0 0 0
EEFR(BS)/ Manufacturing subsidiaries outside Japan 0 0 0 0 0
&it / Total 10,100 10,220 9,900 9,920 9,000
~J+~ / Tokuyama 122 127 116 125 142
FLCA EEFRH (EAN)/ Manufacturing subsidiaries in Japan 0 0 0 0 0
Soot EEFR )/ Manufacturing subsidiaries outside Japan 0 0 0 0 0
&5t / Total 122 127 116 125 142
PRTR ;EMSYEDHEHE / Emissions of PRTR Substances T
fi7: b / Unit: tonnes
HFIU— 20185E 2019%E 2020%E 20215E 2022%E
Category FY2018 FY2019 FY2020 FY2021 FY2022
ASNDHHHE / Air 31 23 34 44 41
- Bfk / Tokuyama KIEADPHEE / Surface water 3
ipmog;nt released TENOHitiM / Soll 0
4£EFR(EA)/ Manufacturing subsidiaries in Japan 34 35 35 33 1
@it / Total 68 60 72 80 46
EXRANDBEE /Waste 205 264 179 275 134
Bi{k / Tokuyama
s TKADEENE /Sewage 0 0.6 0 0 0
Amount transferred £EFAH (EP)/ Manufacturing subsidiaries in Japan - - - - -
Bit / Total 205 265 179 275 134
* 2022 FELWBSHRHEADEBELZITVEUIZ, / The boundary has been changed from FY2022.
VOC (BRMEHLSY) OHHLE / Volatile Organic Compounds (VOCs) Emissions o ) Uit o
20185FE 20195E 20205FE 20215E 2022%E
FY2018 FY2019 FY2020 FY2021 FY2022
Bifk / Tokuyama - 37 31 42 67
GE EEFRM (EA)/ Manufacturing subsidiaries in Japan - 2 2 2 2
EEFR () / Manufacturing subsidiaries outside Japan - 37 47 239 78
@it / Total - 76 80 283 148
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RIE (’K) / Environment (Water)

H’k=E / Water withdrawal

8(7: F m? / Unit: thousand m?

20195 2020 20215 20226
FY2019 FY2020 FY2021 FY2022
8k / Tokuyama 43,527 41,426 39,824 40,850
TEAKGTIKSD) HEFRH (EA)/ Manufacturing subsidiaries in Japan 3,537 3,262 3,297 280
Industrial water (including river water) SEFAH(B5)/ Manufacturing subsidiaries outside Japan 420 479 464 487
&5t / Total 47,484 45,167 43,585 41,617
B{k / Tokuyama 0 0 0 0
Tk HEFR(EM)/ Manufacturing subsidiaries in Japan 0.1 0.1 0.1 0.1
Ground water 4SEFRCBS)/ Manufacturing subsidiaries outside Japan 0 0 0 0
@&t / Total 0.1 0.1 0.1 0.1
Bi{K / Tokuyama 557,200 524,700 530,220 534,052
HEK £ETFRH (ER)/ Manufacturing subsidiaries in Japan 1 1 1 1
Sea water HEETFRIL (GBS / Manufacturing subsidiaries outside Japan 0 0 0 0
&5t / Total 557,201 524,701 530,221 534,053
81k / Tokuyama 41 41 41 49
K HEFRH (EM)/ Manufacturing subsidiaries in Japan 368 381 424 153
Tap water EETFRH(BH)/ Manufacturing subsidiaries outside Japan 46 59 162 44
&3t / Total 455 481 627 245
8k / Tokuyama 600,768 566,167 570,085 574,951
a8 HEFRH(EA)/ Manufacturing subsidiaries in Japan 3,906 3,644 3,722 434
Total S£ETFRH(BM) / Manufacturing subsidiaries outside Japan 466 538 626 531
A5t / Total 605,140 570,349 574,433 575,915
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& () / Environment (Water)

#EkE / Water discharge

8(7: F m? / Unit: thousand m?

Hht% / Discharge 20196 20206 202142 202265
FY2019 FY2020 FY2021 FY2022
&k / Tokuyama 600,153 565,581 569,481 574,363
R 1= 4 EFRH (EA)/ Manufacturing subsidiaries in Japan 3,308 2,898 2,903 178
Sea, River £EFRH(B5)/ Manufacturing subsidiaries outside Japan 410 469 558 471
@it / Total 603,870 568,948 572,942 575,012
Bi{k / Tokuyama 0 0 0 0
T 4EFRH(EM)/ Manufacturing subsidiaries in Japan 0 0 0 0
Ground EEFRL(BH)/ Manufacturing subsidiaries outside Japan 0 0 0 0
&Et / Total 0 0 0 0
Bi{k / Tokuyama 53 46 52 44
Tk EEFRH(EAN)/ Manufacturing subsidiaries in Japan 598 747 819 256
Sewage EETFRM () / Manufacturing subsidiaries outside Japan 56 69 68 60
@it / Total 707 862 940 359
Bk / Tokuyama 600,205 565,627 569,533 574,407
& HEFRH (EA)/ Manufacturing subsidiaries in Japan 3,906 3,644 3,722 434
Total EETFRH(BM)/ Manufacturing subsidiaries outside Japan 466 538 626 531
@3t / Total 604,577 569,809 573,881 575,371
EE,k / ReCYCled water 87 : F m? / Unit: thousand m?
2019%E 2020%E 20215E 2022FFE
FY2019 FY2020 FY2021 FY2022
8K / Tokuyama 551,135 559,965 553,070 564,713
HHk £EFA(EW)/ Manufacturing subsidiaries in Japan 19 22 20 70
Recycled water £EFAH (85 / Manufacturing subsidiaries outside Japan 0 0 0 0
@it / Total 551,154 559,987 553,090 564,783
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& () / Environment (Water)

KEi5% / Water pollution

&fi7 1 b / Unit: tonnes

AR/ Polutant i P20 Faon Fvaonz
8{k / Tokuyama 103 124 167 165
55 HEFRH (EA)/ Manufacturing subsidiaries in Japan 0 0 0 0
EETFRH (B / Manufacturing subsidiaries outside Japan 13 15 16 15
@it / Total 17 139 184 180
8K / Tokuyama 170 177 159 162
S SEFA(EA)/ Manufacturing subsidiaries in Japan 0 0 0 0
Nitrogen £EFRH (B / Manufacturing subsidiaries outside Japan 4 4 5 4
&5t / Total 174 182 164 167
Bi{k / Tokuyama 2 2 2 3
LUy 4£EFAM(EA)/ Manufacturing subsidiaries in Japan 0 0 0 0
Phosphorus £EFAH (85 / Manufacturing subsidiaries outside Japan 0 0 0 0
@zt / Total 2 2 2 3
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IBIE (FEEY) / Environment (Waste)

BiE (FE3EY) / Environment (Waste)

Efi7 : b / Unit: tonnes

2019%E 2020%E 20215 2022%F
FY2019 FY2020 FY2021 FY2022
8K / Tokuyama 335,210 385,613 378,398 380,282
0 BELEEYRES $ETFRH (EM)/ Manufacturing subsidiaries in Japan 42,785 42,526 40,514 38,875
Total waste generated £EFAH (B5)/ Manufacturing subsidiaries outside Japan 3,356 3,633 4,059 4,001
B3t / Total 381,351 431,772 422,971 423,158
8k / Tokuyama 288,225 341,254 329,197 334,506
@ BUYATILB HEFRH(EM)/ Manufacturing subsidiaries in Japan 6,568 6,814 5,241 5,534
Recycled in-house SEFAH(B5Y)/ Manufacturing subsidiaries outside Japan 312 228 225 206
@it / Total 295,105 348,296 334,663 340,246
8K / Tokuyama 19,005 18,915 20,487 19,038
® 1B (1) £ETFRH (EM)/ Manufacturing subsidiaries in Japan 33 30 39 29
Incinerated in-house £ETFRH () / Manufacturing subsidiaries outside Japan 0 0 0 0
@it / Total 19,038 18,945 20,526 19,067
8K / Tokuyama 0 0 0 0
@ TiSpRIBEsTingy $ETFRH (ER)/ Manufacturing subsidiaries in Japan 0 0 0 0
Landfilled onsite EETFRH(BM)/ Manufacturing subsidiaries outside Japan 0 0 0 0
@it / Total 0 0 0 0
8K / Tokuyama 27,981 25,444 28,715 26,738
© THHHHRERY 4EFAH (@)/ Manufacturing subsidiaries in Japan 36,185 35,682 35,234 33,312
Waste disposed offsite
O-0-0-@ 4EEFRCBS) / Manufacturing subsidiaries outside Japan 3,041 3,406 3,835 3,795
@it / Total 67,207 64,532 67,784 63,845
Bk / Tokuyama 26,586 23,740 27,674 25,601
ONBUY1TIVE HEFRH(EM)/ Manufacturing subsidiaries in Japan 23,784 24,370 26,279 30,151
Recycled externally
6-0-0 EETRIL (BN / Manufacturing subsidiaries outside Japan 2,968 2,352 3,697 3,716
@3t / Total 53,338 50,462 57.650 59,468
8k / Tokuyama 715 725 737 660
@ 1 (254) SEFRH(ER)/ Manufacturing subsidiaries in Japan 149 86 100 173
Incinerated externally SEFAH (B5)/ Manufacturing subsidiaries outside Japan 3 7 7 17
@it / Total 867 818 844 850
B{k / Tokuyama 680 979 303 477
® IS (3t5Y) E£EFAH (EW)/ Manufacturing subsidiaries in Japan 12,230 11,227 8,855 2,988
Landfilled offsite £ETFRH () / Manufacturing subsidiaries outside Japan 68 1,047 130 62
@it / Total 12,978 13,253 9,288 3,527
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BiE (FEE#) / Environment (Waste)

EXEREZEYNED 70—
PCB ﬁgﬂﬂ (m) / PCB waste disposal in Japan Flow of industrial waste treatment
Eifi 20195 20205 20216E 20225
Unit FY2019 FY2020 FY2021 FY2022 OELEEY LR
Total waste generated
8k / Tokuyama &% / Number 372 61 0 112" @) (14r9)
Incinerated in-house
EmEPCBEHE KN N .
Number of waste of high EE?.E.H.(EW)/ Manufacturing &% / Number 0 0 0 0 @RI HA LB
concentrate PCB subsidiaries in Japan Recycled in-house
o= L @TIHAIBILL
&5t / Total &% / Number 372 61 0 112 My 00 e ————— P odited orite
In-house
Bi{k / Tokuyama &% / Number 148 1M 116 116
44 v
ﬁ%EPCBﬁﬁ#ﬁ%@ PN - Offsite
Number of waste of low i%:;::tﬂfﬁ)j:ﬁz:ufactunng B# / Number 1 0 0 0 OTHPHEEY
concentrate PCB p Waste disposed offsite @B (A0
&3t / Total &% / Number 149 141 116 116 | neinerated externally
« HEIRICEY, FIFIC 12 BOERHASHICBUEUZ. TNSOEBICOVNTIFBEEICURE I RCEREED THBIET, @B (A

= 112 of PCB wastes are revealed through general inspections, which wastes are going to be disposed properly.

Landfilled offsite

'—l—
(G- PRS-
Recycled externally

EAVMEEEBULBERL (8(%F) / Utilization of waste matter at cement plants (Non-consolidated)

B 20194 20204 20214 20224
Unit FY2019 FY2020 FY2021 FY2022
REY-BEYERREA kg/hr-EXAVN 17 421 433 434
By-products used per tonne of cement kg/tonne-cement
RTUFIWUBAT)LE Frv
Amount of material recycle 1,000 tonnes 1.766 1644 1665 1.588
Y—IIWUBATILE Frv
Amount of thermal recycle 1,000 tonnes 81 84 105 15
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JRIE (IRIR&ET) / Environment (Environmental accounting)

IRIER2X b / Environmental conservation costs ) Nomconsolbted

RERESBRAOIE B KRESE BRRE FIREHBH RS ()
Category Unit Amount invested Costs Major activities
NELE BAH[ 419 7176 [FVE-HUAROESEERDRES S UBHEREEN
Pollution control million yen ' installation of electrostatic precipitators for reducing smoke and dust, upgrade of related equipment, etc.
. CO: BRI DERIHLHE- B
KERIF
WHRERS T JOAED D DBEEH
TU7AR3IRL Global environment -~ 206 631 ) . .
: . ) million yen Remodeling and upgrade of equipment for reducing CO:
Costs in business areas | conservation :
Upgrade of freon removal equipment, etc.
AR &5 FREEMIERRRE. 148554, PCB RERYILEER
IR ) - 99 1,487 | installation of waste disposal facilities, upgrade of equipment in waste disposal facilities, PCB waste
resource recycling million yen )
disposal costs, etc.
E-FRAIZS BAH[ 0 3
Upstream and downstream cost million yen
EEEFIRS BAHA 9 58 RIEER-DTREOEH-RE
Management activity costs million yen Installation and upgrade of equipment for environmental monitoring and analysis
HERFEIZS B8Af 3 0
Research and development costs million yen
HREFIARS BAH[ 0 81 BL-FRR Y AT FEVT 1 F—5 TV THIE
Social activity costs million yen Greenification and beautification measures, Production of Sustainability report.
REHEHEIZN BAH BERE. SRLLIBNtEIE
) - 0 95 L L
Costs for environmental damage million yen Imposition, management of a former mining site
@zt / Total .EEH 737 9,732
million yen
ﬁiﬁ%% / Economlc beneflts 84k / Non-consolidated
158 YENR / Material benefit AR / Economic benefit
Category (Fb> / thousand tonne) (&7 / million yen)
BIRIF—ICLBETREE / Gains on reduction in energy consumption 274
Aifi#D5eE1% / Gains on sale of valuable waste 80 389
BREEYEE DR / Gains o reduction in waste disposal and costs through waste recycling 268 695
BEEYDOBEFAICL 2RI / Gains on reduction in raw material and fuel costs through waste recycling 270 480
&5t / Total 1,847
RIEREHHER / Change in environmental accounting (Ratio to sales) o) Uit %
20185 20195 2020£E 202145E 20224
FY2018 FY2019 FY2020 FY2021 FY2022
Fiss FHER & / Investments 0.4 0.6 0.5 0.3 0.3
Ratio A / Costs 3.4 3.4 36 34 3.4
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IRiR (EW34RM) / Environment (Biodiversity)

%2t / Policy
ENBRMERETE https://www.tokuyama.co.jp/csr/pdf/biodiversity_policy.pdf
Tokuyama Group Biodiversity Policy https://www.tokuyama.co.jp/eng/csr/pdf/biodiversity_policy_e.pdf

HW#d / Initiatives

NIPIONUI—FI—VICBIFBEYSRMENDA VINTRE,

RO DREH https://www.tokuyama.co.jp/csr/pdf/2022_biodiversity.pdf

Impacts on biodiversity in the value chain and

A iy - https://www.tokuyama.co.jp/eng/csr/pdf/2022_biodiversity_e.pdf

S STO;EEF / Activities in local areas

WENREY BI: €7 HhITTE) DREZERE
Removal of specified invasive alien species

BMIRS VT4 7 RIS VT4 P ADE
Participation in forest volunteer work and bamboo cutting

TW—H—RV-FTeYMIEANDSE (oFEIREERICKSCORR)
Participation in the blue carbon offset scheme (CO: absorption through coastal seaweed bed development)

BRTHAE/NA 7 AR ERER\DSE
Participation in the Shunan City Woody Biomass Utilization Promotion Council
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{®%& « {5k / Accident prevention and occupational health & safety

{R% - B3k / Accident prevention and occupational health & safety

regulations in safety

a4 / Unit 2018%E 20195 2020%E 20216E 20224
FY2018 FY2019 FY2020 FY2021 FY2022
Bk / Tokuyama A / person 0 0 0 0 0
EEFRH (EA)/ Manufacturing subsidiaries in Japan A / person 0 0 0 0 0
HEKEICLBITES
Fatalities
EEFR(BH)/ Manufacturing subsidiaries outside Japan A / person 0 0 0 0 0
&st / Total A / person 0 0 0 0 0
8k / Tokuyama  / case 3 1 2 0 0
. EEFRH (EA)/ Manufacturing subsidiaries in Japan # / case 3 3 3 0 4
HEKEREH
Occupational accidents
EETFRH () / Manufacturing subsidiaries outside Japan  / case 0 1 0 0 0
@it / Total # / case 6 5 5 0 4
REEHE
Frequency rate of lost time accidents &% / Tokuyama - 0.85 028 0.49 0.00 0.00
W#éﬁgﬁ } ’ B / Tokuyama - 0.022 0.004 0.005 0.000 0.000
Severity rate of lost time accidents
8K / Tokuyama  / case 2 0 0 1 0
EEFRH (EA)/ Manufacturing subsidiaries in Japan # / case 0 0 0 0 0
ERGEHFEENH
Serious accidents in safety
HEFRH(E5)/ Manufacturing subsidiaries outside Japan # / case 0 0 0 0 0
@it / Total # / case 2 0 0 1 0
ERFEMER (RR) FEHE
Serious violations of laws and Bk / Tokuyama {4 / case 0 0 0 0 0
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fE%8 (KR ; E#) / Employee (Consolidated)

fit£8 (Ef%) / Employees (Consolidated)

Consolidated

20185 20195 20205E 20215 20225
FY2018 FY2019 FY2020 FY2021 FY2022
8K
) 1,924 2,063 2,256 2,315 2,459
EESH(EHE) Non-consolidated
Number of employees (fulltime) i
. 5,471 5,679 5,476 5,665 5,909
Consolidated
ﬁw 0, 0, (o) 0,
. 9.0% 10.4% 12.1% 12.6% 13.0%
MR (F48) Non-consolidated
Ratio of women (fulltime) g .
Consolidated - - - - 16.4%
8K
IN—RIA LiEEaEH Non-consolidated 0 0 0 0 0
Number of employees (part-time (B
ployees (p ) B 475 466 449 432 449
Consolidated
SefR ) 1.6% 1.8% 2.0% 2.0% 2.7%
EIBI F DR Non-consolidated
Percentage of women among all managers g 47%
Consolidated P
e - - - - 26.5%
BHSEBEOBRAEIGE Non-consolidated
Percentage of male employees taking parental leave g 28.4%
Consolidated e
8K _ _ _ _ o
BLOELDHE Non-consolidated 68.3%
Ratio of wages between men and women g
- - - - 67.0%
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¢85 (IR ; 8i{F) / Employee (Non-consolidated)

fitE8 (H(¥) / Employees (Non-consolidated)

i / Unit 20195E 20205E 202145 2022%E
FY2019 FY2020 FY2021 FY2022
Bt / Men 60 69 64 62
#ALEE / Number of New hires % / Women A / presons 9 13 15 15
5t / Total 69 82 79 77
L EDOLEERALEE / Percentage of women among university graduates who are hired % 19% 21% 21% 20.5%
Stk / Men 87 79 49 49
ohgERAES / Number of midcareer hires % / Women A / presons 10 7 3 6
5t / Total 97 86 52 55
B / Single year 24 35 65 71
BEREX* / Number of rehired individuals* A / presons
25t / Total 142 132 186 224
Bt / Men 42.0 41.8 41.6 41.5
TR / Average age 21 / Women % / years old 1.3 39.8 40.1 40.0
F19 / Average 42.0 41.5 41.4 41.3
FRETIHES / Average salary M/ Yen 7,237,269 7,358,747 7,221,001 7,041,706
Stk / Men 19.6 18.7 18.3 17.7
EiGEER / Average years of service 2 / Women £ / years 15.3 124 12.8 123
T4 / Average 19.1 17.9 17.6 17.0
AMIEHLTEREE / 3-year retention rate % 97.6 90.9 92.7 98.8
Stk / Men 0.7 0.9 1.3 1.4
BCESREE" / Turnover rate for personal reasons* % / Women % 1.2 1.0 1.9 1.3
49 / Average 0.7 0.9 1.4 1.3
ENLERMZE / Employment rate of people with disabilities % 1.9 2.0 2.0 2.0
SHEFELEH / Number of non-Japanese employees A / presons 14 15 9 10
FRETHEER / Average annual training cost per employee B/ A Yen/ person 22,000 9,000 20,000 45,000
FRIEHERSRE / Average hours for training per employee B§R / hours - - 14.3 13.8
SEESES / Number of labor union members A / presons 1,512 1.734 1,746 1,817
#HE8HE / (Labor union membership rate) % 733 76.9 75.4 739

~ BEMA. BBEFEEEZZ0. / Includes workers assigned to group/affiliate companies.
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%8 (9=95147N5V X ; Bi¥) / Employee (Worklife balance; non-consolidated)

FRERABOISIKR EARENHEEISH / Annual Paid Leave Usage and Non-scheduled Working Hours

&4 / Unit 20185E 20195 20205E 20215 20224
. FY2018 FY2019 FY2020 FY2021 FY2022
g D, 337
P e B 157 15.0 153 155 14.9
Annual paid leave, average days used days
e 37]7 V=5
ST A M % 756 724 75.2 75.8 72.8
Annual paid leave, average usage rate
EE%%@]B%E Fo 1884.4 1858.7 1879.0 1909.3 1911.6
Total working hours per year hours
FHIRRRESN S IR () B
Non-scheduled working hours, average per month hours o8 103 103 11 1.7
&% / Non-consolidated
BR - NEKER EDISIAR / Usage of Childcare and Family Care Leave, Etc.
&t / Unit AIE S 20195 202058 202158 2022658
FY2018 FY2019 FY2020 FY2021 FY2022
BRIAERGE A
Number of employees taking childcare leave persons 12 12 3 2 34
(oS o
Returmn to work rate % 100 100 100 100 97.1
{I=] R/
L Eir S . A 33 65 100 94 112
Number of employees taking parental leave persons
NEAERGE A 5 1 1 1 5
Number of employees taking family care leave persons
NEMRESE A 1 1 1 3 1
Number of employees taking family care time off persons
7Uw71§$h§ﬁ§_ﬂﬁ§% A 50 50 48 65 73
Number of flextime users persons

&% / Non-consolidated
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iE£E (FREE ; 8(¥) / Employee (Health management; non-consolidated)

ZFREEEE / Health Management Declaration

rIPTR ERBEZOREDDEFDERI EBEPTVEIZEIKUEENEL TRRBECRVESFT,
Tokuyama is committed to health management with the aim of improving the mental and physical health of employees and their families and creating
a workplace where it is comfortable to work.

HARHN P~ RRRFERRITRE #H &

Hiroshi Yokota Representative Director, President and Executive Officer Tokuyama Corporation

BZX7%#t / Basic policy

1. RRBEZORFEODEDRREF —EEX, —RFH (RRPTADREZR) [CRIBNICBHE T, PTH. RRESNOMENFER CATVEUEREICEENICRESET.
2. MYV REIFRRES HEL. #REEZOREODEFDER IV ERENICH K- UTVEET,

3. (EREERORRICHT ZEHEE L ZEB . HDHEP. BRFS - BECADTEERE, it UTRIBNICASLTVEET,

4. RRBRYEDDEREREIT HELBICHEZRIET

1. We place the highest priority on the physical and mental health of our employees and their families, and we actively strive to ensure primary
prevention (preventing the occurrence of illness or infirmity). Among our efforts, we are prioritizing initiatives to address the issue of smoking,
which is known to have very severe health impacts.

2. In cooperation with the Tokuyama Health Insurance Association, we actively support and foster the mental and physical health of our employees
and their families.

3. We are actively involved in educational initiatives to raise employees’ awareness about their own health and in providing guidance for health
maintenance and promotion.

4. Outcomes of various initiatives are verified and continuous improvements made.

EREEDIEMERE (8(F) / Comprehension survey of health management among employees (non-consolidated)

(ERBEDERERE 20(8LF 306€ 406€ 501¥ 601tLLE
Do you know about the word "health management" and meaning of it ? 20s and less 30s 40s 50s 60s and over
1.ERERNBZE@AF>TWVS / 1. | know both. 17.3% 29.4% 40.2% 47.7% 46.2%
g\%g;ﬁ(ﬁg 2.EEEEUVTEN BN WBRASEL / 2. I've heard the word, but don't know the meaning. 49.0% 51.2% 46.7% 40.8% 43.6%
3.EVETENEL / 3. 1 don't know nether. 33.8% 19.4% 13.1% 11.5% 10.3%
1.S8ENBEMmAF>TWVS / 1. 1 know both. 22.7% 39.1% 56.5% 60.1% 64.9%
zs;g;ﬁzg 2.EEEEVTEN B DD WBRFSEL / 2. I've heard the word, but don't know the meaning. 67.1% 55.3% 39.5% 36.5% 33.1%
3EVETENRL / 3. 1 don't know nether. 10.2% 5.5% 4.0% 3.4% 2.0%
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ft%8 (FEMEE ; 8(F) / Employee (Health management; non-consolidated)

BREEICHT3F -9 (8{F) / Health Management (Non-consolidated)

L B4/ Uit 20182 20195 2020 20214 2022
FY2018 FY2019 FY2020 FY2021 FY2022
TEHIERESRISZE2E / Percentage of employees receiving regular health checkup % 100 100 100 100 100
B2 AMEE* / Percentage of abnormal medical exam results*! % 441 47.9 45.3 46.2 40.4
BEZEFMREEOBIRE-FEFSHIE / Percentage of employees who were retested or received a detailed examination % 85.3 88.1 69.0 81.0 89.2
NAURTEDBEMEEE? / Treatment retention rate for high-risk individuals*? % 100 100 100 100 100
HERBIEERMEE" / Percentage of employees given specific health guidance*? % 80.2 79.0 84.3 85.0 84.5
HEREBIEERRE / No. of employees given specific health guidance*? A / persons 253 252 210 251 226
BIEASHRFEE / Percentage of employees at ideal weight (%)** % 73.8 72.5 72.6 70.9 69.7
EEBIRELE / Percentage of employees who regularly exercise % 28.3 29.4 30.5 29.0 29.2
BJEE / Percentage of smokers % 23.5 22.6 20.3 18.9 17.6
FH&E / Percentage of employees receiving checkup % 95.1 96.1 96.9 98.1 97.5
ARVRF Y7 / Stress checkup — - —
BARVZEE / Of which, percentage with high stress % 71 7.7 7.6 8.1 8.3
#BKEIS / Percentage of losses % - - - 9.3 6.7
FUEYT4—AXL*3 *5 / Presenteeism*? * O&EE# / Number of respondents A / persons - - - 2,365 2,424
@& / Response rate % - - - 85.2 84.6
&R / Result - - - - 3.0 2.9
D—=IIITAIRAYN? *6 / Work engagement*? *¢ | @ZEL / Number of respondents A / persons - - - 2,365 2,424
O%* /Response rate % - - - 85.2 84.6
2{k / Total % 0.48 0.58 0.64 0.66 0.75
k%5 *7 *¢ / Sickness/injury absence rate*” *¢ 55XV5)UAEA /Absence rate due to mental health issue) % 0.27 0.34 0.35 0.41 0.51
HhAETI9EEH / Average number of employee A / persons 1,923 1,953 2,147 2,313 2,352
?E#ﬁ@:ﬂ%@@ﬁ@rcwd)ﬂi{ﬁﬁaﬂcb‘h‘béiﬁéﬁgﬁ o A/A 30,000 28,000 25,000 28,000 25,000
Investment per employee in mental and physical wellbeing initiatives yen/person
TrIU—EZERAESE ERIHEL / No. of Family Health Counseling sessions conducted # / case 51 118 101 79 73
" e5—Zv7 e5—-Zv7
A9 JUNLAEHE / No. of mental health workshops B / Numbers Bl /times " 19 8 e-Learning e-Learning
SHA% / Number of participants A / persons 239 508 733 2,161 2,311
LHDRREEICEIT 2HERANDEIIE / Participation rate in educational sessions on women's health issues % - - - 2.9 19.4
=1 2022 FELVHEREZ—BEE TRELI. *1. Criteria have been revised in some items from FY2022
*2 NAURTEDER : [ - fBE - MIEN SN HE U BREIEICEELTHY. *2. Definition of high-risk individual: persons whose blood pressure, lipids, and/or blood glucose fall within the risk values set by the Company,

EEEDN\AURTEEVTRELIE.
*3 HAEES0,
=4 BMI D185 LLE 25 KiiD#E.
*5 QQ method ZAVTHREET V7 —THIE.

*6 bk - D=7 IVFAIXVIRE (UWES) 3REZRVTREET VT —hTalE.

7 WEEERVCRREEERNRELT. 4 BULERUTHRELBEZESHIUEL.
8 FETIIBBE

*3,

*

>

*

v

*6.

and who are determined as high-risk persons by the industrial physician.

Includes workers assigned to group/affiliate companies.

Employees with BMI of less than 18.5-25, excluding workers assigned to group/affiliate companies.

Presenteeism refers to a situation in which employees go to work while suffering from illness and other symptoms,

which leads to a decline in operations and work productivity. The presenteeism loss rate is estimated using the QQmethod.
Estimated using the three levels of the Utrecht Work Engagement Scale (UWES).

. Absence rate = No. of extended absence days/(Prescribed working days X No. of employees) X 100

Number of extended absence days refers to the total number of days an employee has been absent from work due to illness/injury for four or more consecutive days.

Calendar year (not Fiscal year)
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RIVITIN—TTR. YATFEUT(RER (RER BIEER) [CBVTIIL—T2640 CSRBEICODVTERLTCVET . #) MV ZHET. RERE.

MNEEEZZBANE [BEEAL] BLU [CRFEAMRSAV] ZHEL. YT/ FI—UZBUT CSR FEDORUBHEHELTVET,

CSR procurement in Tokuyama group is discussed in Sustainability committee. Tokuyama has established Basic Purchasing Policy and CSR

Procurement Guidelines which includes compliance with lows and regulations, environmental preservation and respect for human rights,

to promote CSR procurement initiative.

§iEA2t - CSR FiEHA RS> / Basic Purchasing Policy and CSR Procurement Guidelines

FEEEXER | 115 | Tokuyama
Basic Purchasing Policy | About Tokuyama | Tokuyama

YIS4v—50ISyb XYk / Commitment from suppliers

BEEAS. CSRF|EAMRSAVIIOWVT, XEICLBIZYMIUPEVWLEVWTEIET,

Written commitments on Basic purchasing policy and CSR procurement guidelines are received from suppliers.

2023 % 6 BBFE / as of June, 2023

X&R / Target X5 883 F AALLE (SN —Z2W51D90%LLE) / Transaction amount over 30million yen (More than 90% of all transaction)

J=ybXVbk / Commitment 303#P2434t / 243 of 303

FPEAXAYMEREE / Assessment conducted

GCNJ (FO-NILIVNTbRyRT—TIvINY) BED SAQ [CRUTEAX VM ERBLTVET,

Supplier assessment is conducted with the self assessment questionnaire promoted from Global Compact Network Japan.

2023 % 6 ABHE / as of June, 2023

WK / Target BY5 1381 AL E (S8R —22H5|D87%) / Transaction amount over 100million yen (87% of all transaction)

@ZE% / SAQ returned 184%tth156%t / 156 of 184

SEOIVH—I AV / Further engagement

SE=#&E0EL / Third party certification

BH(LUZ T DHBEE]5%. SAQTERESRDIEIEICHL. EEREZRETHFETT .

Further engagement, such as audit, will be conducted to suppliers with
manifested risks or ones with low score in the SAQ.

TEEDEEICONT, B=E R ZMR L REZBALTVET

Tokuyama is purchasing the following products with the third party
certification.

+9 9L (RMI) / Tantalum (RMI)  +PKS (GGL)
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HHaEniES (8i(F) / Social contribution (non-consolidated)

Total amount

thousand yen

1] 20195FE 2020 20215 20226

Unit FY2019 FY2020 FY2021 FY2022
el L) - B 46 78 56 80
Expense of social contribution million yen
et Pk e A 1,515 107 198 1,119
Employee participants persons

ELRIP RREAAERALEE / The Tokuyama Science Foundation Grant

Bl 20195 20205E 20215 20226

Unit FY2019 FY2020 FY2021 FY2022
e (L) + 37,150 36,350 48,670 52,720
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SE=#REI / Indepenent practitioner's verification

BET-IDEREZEDIID. E=BCLIREIZRBLTLET,

Indepenent practitioner's verification is provided to ensure the reliability of the data.

#REIxI%k / Scope of verification

MIVIBLUEEFRUNSOGHGHIHE

*GHG emmision from Tokuyama and manufacturing subsidiaries

FMSRHAR / Target period

20224 E (202244818 ~ 2023%3A318)
+Fiscal year ended March 31, 2023 (April 1, 2022 - March 31, 2023)

$BE5E / Verificaiton report

B#E https://www.tokuyama.co.jp/csr/pdf/2022GHG_independent_verification_report_j.pdf
English https://www.tokuyama.co.jp/eng/csr/pdf/2022GHG_independent_verification_report_e.pdf

RENRHAHE RS J800
axarore B0
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